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COUNCIL
The 460th meeting of the Council will be held at 9:15 am (AEST) on Friday 31 July 2020 using
video/tele conferencing facilities.
Any additional information will be made available online (on the Secure Server).
All enquiries should be directed to the Secretary by email: chris.reid@anu.edu.au, or mobile
0416-277-014.
Chris Reid
Secretary – ANU Council
Secretary – COVID-19 Committee
Director, Corporate Governance and Risk Office
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IMPORTANT INFORMATION FOR MEMBERS
CONFIDENTIALITY
Members of Council and others receiving the agenda are reminded of the need for careful discretion in
the use and communication of Council business, referring to the Director, Corporate Governance and
Risk Office, or other appropriate officer of the Council when in doubt.
Council business marked or declared to be confidential is not at any stage to be communicated to others
without prior reference to the Chairperson or the Director, Corporate Governance and Risk Office. Only
papers considered especially confidential are so marked.
All matters relating to individual persons, including appointments, enrolment, candidacy for degrees,
personal details, performance and conduct are declared to be confidential.
CONDUCT OF COUNCIL MEMBERS
Members of Council are considered officials for the purposes of the Public Governance, Performance
& Accountability Act 2013. The definition of officials includes all members of the ANU Council, as well
as all officers, employees and members of the University.
Division 3, sections 25 to 29 of the Public Governance, Performance & Accountability Act 2013, sets
out the general duties of officials. As an official, a member of the Council may be removed from their
position if they breach those general duties.
Duty of Care & Diligence
A member of the Council must exercise their powers, perform their functions and discharge their duties
with the degree of care and diligence that a reasonable person would exercise if they:
• were a member of the Council in the University's circumstances; and
• occupied the position held by, and had the same responsibilities within the University as, the
member of the Council.
Duty to Act in Good Faith and for Proper Purpose
A member of the Council must exercise their powers, perform their functions, and discharge their duties
in good faith and for a proper purpose.
Duty in Relation to Use of Position
A member of the Council must not improperly use their position to gain an advantage for themselves or
for any other person; or to cause detriment to the University, the Commonwealth or to any other person.
Duty in Relation to Use of Information
A member of the Council who obtains information because of that position, must not improperly use
that information to gain an advantage for themselves or for any other person; or to cause detriment to
the University, the Commonwealth, or any other person.
Duty to Disclose Interests
A member of the Council who has a material personal interest that relates to the affairs of the University
must disclose the details of the interest.
SUBMISSION OF ITEMS BY MEMBERS OF COUNCIL
Members of Council should communicate to the Chancellor or Vice-Chancellor matters which they wish
to have included on the agenda for a meeting of Council. Full details and documentation relating to any
items to be included in the agenda should be submitted at least 23 days before the meeting.
AGENDA ON THE INTERNET
The non-confidential agenda and minutes for meetings of Council are available on the Internet at the
URL: http://www.anu.edu.au/about/governance/council
GLOSSARY
A glossary of common terms and acronyms used in the University has been provided in the Attachment
section of this agenda.
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PART 1 – PROCEDURAL ITEMS
1

ANNOUNCEMENTS AND APOLOGIES

On 6 July 2020, the University was advised that the Minister for Education, the Hon Dan Tehan, reappointed Dr Doug McTaggart and Ms Natasha Stott Despoja for one year respectively, and appointed
Ms Tanya Hosch (to succeed Mr Peter Yu) for four years. Each appointment commenced on 2 July
2020. This Council meeting is the first for Ms Hosch.
Council elections for Academic Staff representatives will take place in August and September 2020,
with elected representatives scheduled to commence Council terms on 30 September 2020, for two
years. The terms of the following three Council members will end on 29 September 2020: Professor
Matthew Colless, Professor Kate Reynolds and Associate Professor Ben Corry, with each eligible for
re-election.
Postgraduate Student representative, Mr Utsav Gupta’s one year term ends on 2 September 2020, with
elections expected to soon determine the next Postgraduate Student representative on Council,
beginning on 3 September 2020.
On 7 June 2020, Council member, the Hon Michael Baird, was made an Officer of the Order of
Australia (AO) for distinguished service to the people and Parliament of New South Wales, particularly
as Premier, and to the community.
2

LEAVE OF ABSENCE

Subsection 15(1)(d) of the Australian National University Act 1991 provides that if a member of the
Council (other than an ex officio member) is absent without leave of the Council from three consecutive
meetings of the Council, the member’s office becomes vacant.
The Chair will invite members to seek leave from any future meetings of Council which they expect to
be unable to attend.
3

DISCLOSURE OF MATERIAL PERSONAL INTEREST

In accordance with Division 3, section 29 of the Public Governance, Performance and Accountability
Act 2013, members of Council are required to declare any direct or indirect material personal interest
in matters on the agenda.
4
1.
2.
3.
4.
5.
6.

C5.

ARRANGEMENT OF AGENDA
The Chair will ask whether any further items should be considered confidential.
The Chair will ask if any non-confidential material should not be publicly available.
The Chair will ask whether any further items should be starred for discussion.
The Vice-Chancellor will move that the unstarred items be dealt with as proposed in the agenda.
The Chair will invite members to foreshadow matters to be raised under Part 6, Other Business.
The Chair will ask if there are any agenda items that need to be re-sequenced

MINUTES

RECOMMENDATION

That Council approve the minutes of the meeting held on 29 May 2020
(80/2020).
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THE AUSTRALIAN NATIONAL UNIVERSITY
COUNCIL MINUTES
The 459th meeting of the Council was held at 9:15am (AEST) on Friday 29 May 2020 using video/tele
conferencing facilities.
Confidential until confirmed by Council

COUNCIL MINUTES
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PART 2 – KEY BUSINESS ITEMS
C6. – 10.

Confidential to Council Members

PART 2 – KEY BUSINESS ITEMS
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PART 3 – STRATEGIC ISSUES – (PART OF COVID-19 REPORTING)

PART 3 – STATEGIC ISSUES
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PART 4 – OTHER MATTERS FOR DECISION
11.

ANU TUITION FEE BANDS FOR 2021

PURPOSE

To present the University’s international and domestic tuition fees (excluding
domestic CGS) for 2021

PREPARED BY

Deputy Vice-Chancellor (Academic)

APPROVED BY

Deputy Vice-Chancellor (Academic)

SPONSOR

Vice-Chancellor

RECOMMENDATIONS That Council approve:
1. The fee bands and Domestic Fee Adjustment Bands for 2021 fees as
outlined in Tables 1, 2 and 3.
2. The other tuition fees detailed in Table 4.
3. The introduction of a new Domestic Fee Tier of “D” providing a 40%
reduction for postgraduate students to increase enrolments aligned with
Government national priorities.
And note:
4. That no tuition fees are set below the floor of Band 1 without explicit
approval, representing the quality of the ANU brand and that, in principle,
ANU should aim to be the median of the Group of Eight.
ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

Alumni

 Government

 Other

Not applicable

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Finance

 Audit & Risk Management

 Campus Planning

Remuneration

 Major Projects

 Honorary Degrees

 Nominations

 Academic Board

The Senior Management Group endorsed the above recommendations on 29 June 2019 and the
Finance Committee endorsed the recommendations at its meeting of 3 July 2020.
BACKGROUND
The University sets international tuition fees and domestic tuition fees annually as per the Tuition Fee
Setting policy and procedure. These fees are set by bands, with discount tiers applied for domestic
students based on the discipline they are studying in. This paper represents Go8 benchmark analysis
for 2020, and requests endorsement of the tuition fees for 2021.
KEY ISSUES
With the Covid-19 pandemic, and the uncertain environment for the tertiary education sector, it is
recommended that a CPI increase is applied to 2020 tuition fees, as shown in Table 3. A CPI
increase would support the University in responding to these challenging financial times.
In addition, a proposal to introduce a “D’ tier for Domestic Fees (Table 3) in order to increase
enrolments that have declined year-on-year (Attachment 2). This “D” tier could be applied to specific
PART 4 – OTHER MATTERS FOR DECISION
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programs, and aligned with the Government’s Higher Education relief package to support workers
displaced by COVID-19 crisis to upskill or retrain. Those students who take advantage of the ANU
short courses in S2, 2020, and continue on to a Master’s program will be offered a CSP place. Thus,
Tier D utilised for prospective students who did not take advantage of the short courses and are
seeking to commence study in 2021. The Government’s national priority areas that match the
University’s program offerings include; Psychology, English, Mathematics, Languages, Agriculture
and Environmental studies, Health, Science, Engineering and Medical Science. While Tier D
significantly reduces ANU domestic fees, PPM have examined the University of Canberra program
offerings and fees to ensure no ANU program fee falls below UC’s (Attachment 11.3).
These recommendations are based on a competitor analysis of Group of Eight from an internal desk
research by PPM (Attachments 11.1 and 11.4). A small number of Go8 Universities publish their
international 2021 fees, this includes Adelaide, Sydney and UQ. The only University to publish
domestic postgraduate 2021 fees is Sydney. Attachment 4 shows the fees increases these
Universities have applied on their 2020 fees.
Based on benchmarking analysis of Go8 fees at broad discipline level, limited movement between
bands is recommended. Feedback from Colleges has resulted in changes to the band or tier in the
following broad disciplines:





Business MBA: international PG and DFP
Economics: international UG, PG, HDR and DFP
Health: international PG
Management and Commerce: international UG, PG, HDR and DFP

The details of these proposed changes are outlined in Table 1 below, where the band or tier has
changed the previous level is shown in brackets for information.
Table 1
Broad
Discipline

UG

PG
CWK

HDR

Agriculture,
Environmental
and Related
Studies

3

3

3

Behavioural
Science

3

4

4

Domtier
PG
B

B

Rationale

Maintain same band as 2020 (1.8% increase)
International UG, PG & HDR

ANU UG is 7.3% higher than the Go8 median at $42,952.
ANU charges $46,080, and 3.5% lower than the highest
Go8 fee.

ANU PG is 6.6% higher than Go8 median at $43,229. ANU
charges $46,080, and 4% lower than the highest Go8 fee.

ANU HDR is 1.8% higher than Go8 median at $45,264.
ANU charges $46,080, and 6% lower than the highest Go8
fee.
Domestic PG

ANU is the same as the Go8 median at $32,260, and is
10.4% lower than the highest Go8 fee.
Maintain same band as 2020 (1.8% increase)
International UG, PG & HDR

ANU UG is 19.7% higher than Go8 median at $38,500.
ANU charges $46,080, and is 5% lower than the highest
Go8 fee.

ANU PG is 10% higher than Go8 median at $43,626. ANU
charges $48,000, and is 2% lower than the highest Go8 fee.

ANU HDR is 5.7% above Go8 median at $45,400. ANU
charges $48,000, and 4.2% lower than the highest Go8 fee.
Domestic PG

ANU is 5.2% higher than the Go8 median at $31,925. ANU
charges $33,600, and 1.2% lower than the highest Go8 fee.
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Broad
Discipline

UG

Business MBA

PG
CWK

HDR

2

Domtier
PG
D

Rationale

Advice provided by College of Business and Economics
International PG

ANU is on par with Go8 fees, with Monash having the
lowest fee at $44,000.
Domestic PG

ANU has second lowest fee at $36,000, on par with
Monash, UNSW. Sydney has the highest fee at $46,750.

Creative Arts

1

1

1

C

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 10.3% higher than the Go8 median at $34,800.
ANU charges $38,400, and 5.4% lower than the highest
Go8 fee.

ANU PG is 5.6% higher than Go8 median at $36,357. ANU
charges $38,400, and 1.5% lower than the highest Go8 fee.

ANU HDR is 6.2% above Go8 median fee at $36,166. ANU
charges $38,400, and highest Go8 fee.
Domestic PG

ANU is 2.8% below the Go8 median at $25,674. ANU
charges $24,960, and 15.7% lower than the highest Go8
fee.

Economics

1

1

1

D

Advice provided by College of Business and Economics

(3)

(4)

(4)

(A)

International UG, PG and HDR

ANU UG is 4.1% higher than the Go8 median at $44,256.
ANU charges $46,080, and highest Go8 fee.

ANU PG is 6.2% higher than Go8 median at $45,212. ANU
charges $48,000, and 0.5% lower than the highest Go8 fee.

ANU HDR is 20.8% higher than Go8 median at $39,742.
ANU charges $48,000 and highest Go8 fee.
Domestic PG

ANU is 8.8% higher than Go8 median at $33,103. ANU
charges $36,000, and highest Go8 fee.

Engineering

3

3

3

A

Maintain same band as 2020 (1.8% increase)

ANU UG is 0.2% higher than Go8 median at $46,000. ANU
charges $46,080, and 5% lower than the highest Go8 fee.

ANU PG is 2.6% higher than Go8 fee median at $44,928.
ANU charges $46,080, and 4% lower than the highest Go8
fee.

ANU HDR is 0.1% higher than Go8 median at $46,040.
ANU charges $46,080, and 6% lower than the highest Go8
fee.
Domestic PG

ANU is 2.5% below the Go8 median at $35,444. ANU
charges $34,560, and 10% lower than the highest Go8 fee.

Health

4

3

4

B

(4)

Advice provided by College of Health and Medicine
International UG, PG and HDR

ANU UG is 17% higher the Go8 median at $41,042. ANU
charges $48,000, and 1% lower than the highest Go8 fee.

ANU PG is 11.4% higher than Go8 median at $43,078.
ANU charges $48,000, and highest Go8 fee.
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Broad
Discipline

UG

PG
CWK

HDR

Domtier
PG

Rationale


ANU HDR is 4.5% higher than Go8 median at $45,920.
ANU charges $48,000, and 2% lower than the highest Go8
fee.

Domestic PG

ANU is 13.6% higher than Go8 median at $29,575. ANU
charges $33,600, and highest Go8 fee.
Information
Technology

3

3

3

A

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 2.6% higher than Go8 median at $44,928. ANU
charges $46,080, and 5% lower than the highest Go8 fee.

ANU PG is 2.9% higher than Go8 median at $44,778. ANU
charges $46,080, and highest Go8 fee (this is on par
though with Sydney fee at $46,000).

ANU HDR is 0.7% lower than Go8 median at $45,776. ANU
charges $46,080, and 6% lower than the highest Go8 fee.
Domestic PG

ANU is 3.7% below than Go8 median at $33,324. ANU
charges $34,560, and 10.8% lower than the highest Go8
fee.

Juris Doctor

5

A

Maintain same band as 2020 (1.8% increase)
International PG

ANU is 7.8% higher than Go8 median at $47,660. ANU
charges $51,360, and highest Go8 fee (though Sydney
proposes $51,000 for 2021).
Domestic PG

ANU is 6.3% below Go8 median at $41,088. ANU charges
$38,520, and 8.3% lower than highest Go8 fee.

Law

2

3

2

A

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 0.9% higher than Go8 median at $43,293. ANU
charges $43,680, and 1.6% lower than the highest Go8 fee.

ANU PG is 6.6% higher than Go8 median at $43,210. ANU
charges $46,080, and 6% lower than the highest Go8 fee.

ANU HDR is 6.2% higher than Go8 median at $41,112.
ANU charges $43,680, and 10.9% lower than the highest
Go8 fee.
Domestic PG

ANU is 1.9% below Go8 median at $35,235. ANU charges
$34,560, and 20.6% lower than the highest Go8 fee.

Management
and Commerce

1

2

1

D

Advice provided by College of Business and Economics

(3)

(4)

(4)

(C)

International UG, PG and HDR

ANU UG is 2.8% higher than Go8 median at $44,820. ANU
charges 46,080, and the highest Go8 fee (2021 fees for
Sydney $47,333 and UNSW $46,464).

ANU PG is 6.4% higher than Go8 median at $45,102. ANU
charges $48,000, and 1% lower than the highest Go8 fee.

ANU HDR is 19.9% higher than Go8 median at $40,042.
ANU charges 48,000, and 2% lower than the highest Go8
fee.
Domestic PG

ANU is 4.3% below the Go8 median at $32,606. ANU
charges $31,200, and 11.4% below highest Go8 fee.
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Broad
Discipline

UG

PG
CWK

HDR

Medical Science

5

5

5

Domtier
PG
A

Rationale

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 11.5% higher than Go8 median at $46,075.
ANU charges $51,360, and 43.2% lower than highest Go8
fee.

ANU PG is 5.2% higher than Go8 median at $80,000. ANU
charges $84,143, and 5.3% lower than highest Go8 fee.

ANU HDR is 8.1% above Go8 median at $47,490. ANU
charges $51,360, and highest Go8 fee.

Natural and
Physical
Sciences

3

3

3

B

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 2.8% higher than the median at $44,844. ANU
charges $46,080, and 5% lower than the highest Go8 fee.

ANU PG is 4.9% higher than Go8 median at $43,916. ANU
charges $46,080, and 4.8% lower than the highest Go8 fee.

ANU HDR is 2.3% higher than Go8 median at $45,050.
ANU charges $46,080 and 6% lower than the highest G08
fee.
Domestic PG

ANU is 1.9% higher than Go8 median at $31,642. ANU
charges $32,260, and 3.6% below the highest Go8 fee.

Political
Sciences and
Policy Studies

2

3

3

B

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 16.8% above the Go8 median at $37,389. ANU
charges $43,680, and highest Go8 fee.

ANU PG is 24.4% higher than Go8 median at $37,033.
ANU charges $46,080, and has the highest fee.

ANU HDR is 25.8% above the Go8 median at $36,616.
ANU charges $46,080, and 6% lower than the highest Go8
fee.
Domestic PG

ANU is 20.5% above the Go8 median at $26,766. ANU
charges $32,260, and highest Go8 fee.

Society and
Culture

1

2

1

C

Maintain same band as 2020 (1.8% increase)
International UG, PG and HDR

ANU UG is 13.9% higher than Go8 median at $33,707.
ANU charges $38,400, and 6.3% lower than the highest
Go8 fee.

ANU PG is 18.1% above the Go8 median at $36,970. ANU
charges $43,680, and highest Go8 fee.

ANU HDR is 8.5% above the Go8 median at $35,390. ANU
charges $38,400, and is 4% lower than highest Go8 fee.
Domestic PG

ANU is 4.9% higher than the Go8 median at 27,065. ANU
charges $28,390, and is 8.2% lower than highest Go8 fee.

Table 2: Proposed ANU Domestic Fee Adjustment Bands 2020-2021
Tier
A
B
C
D

Adjustment (reduction on
International graduate fee) 2021
25%
30%
35%
40%

Proposed adjustment 2021
No adjustment
No adjustment
No adjustment
NEW
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Table 3: Proposed ANU Tuition Fee Rates, 2020-2021 (with CPI increase of 1.8%)
Band

1
2
3
4
5

2020 Fee

Proposed
2021 Fee
(1.8%
increase)
$39,090
$44,470
$46,910
$48,860
$52,280

$38,400
$43,680
$46,080
$48,000
$51,360

Domestic
Discount A
2021, 25%

Domestic
Discount B
2021, 30%

Domestic
Discount C
2021, 35%

Domestic
Discount D
2021, 40%

$29,320
$33,350
$35,180
$36,650
$39,210

$27,360
$31,130
$32,840
$34,200
$36,600

$25,410
$28,910
$30,490
$31,760
$33,980

$23,450
$26,680
$28,150
$29,320
$31,370

Table 4: Other Tuition Fees
Program code

Program Name

8950

Doctor of
Medicine and
Surgery
(MChD)
Higher
Doctorates
excluding
Medicine,
Doctor of Laws,
Doctor of
Science
Doctor of
Medicine (MD)
Study Abroad

9300
9600

9911
1300
1300

Study Abroad
(Partner
Institutions)

Domestic Fee
2020
Domestic
medical science
rate

Domestic Fee
2021
Domestic
medical science
rate

International
Fee 2020
$80,136 per 48
units

International
Fee 2021
Same as 2020

$1,654

$1654

Same as 2020

$3,675

$3,675

Same as 2020

$20,160 per 24
units
$12,735 per 24
units

Same as 2020

N/A

N/A

N/A

N/A

Same as 2020

ATTACHMENTS
11.1 Go8 2020 Tuition Fee Benchmark Analysis
11.2 ANU Commencing Enrolments by Discipline, Citizenship and Career 2016-2020
11.3 Domestic Tier D Fee Reduction and comparison with the University of Canberra program offering
and their 2020 fees
11.4 Go8 2021 Published Fees
COMMUNICATION
 For public release

 For internal release

Not for release
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12.

ANU COLLEGE TUITION FEES FOR 2021

PURPOSE

To present proposed international tuition fees (excluding domestic CGS) for
2021.

REVIEWED BY

Deputy Vice-Chancellor (Academic)

APPROVED BY

Deputy Vice-Chancellor (Academic)

SPONSOR

Vice-Chancellor

RECOMMENDATIONS

That Council approve:
1)

The 2021 tuition fees outlined in Tables 1 and 2 for programs delivered
by ANU College; and

2)

Note that ANU Diploma Fees (programs owned by ANU) have already
been set for 2021 (per Table 3).

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

Alumni

 Government

 Other

Not applicable

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Finance

 Audit & Risk Management

 Campus Planning

 Remuneration

 Major Projects

 Honorary Degrees

 Nominations

 Academic Board

The Senior Management Group and Study Group Australia endorsed these recommendations, as did
the Finance Committee at its meeting of 3 July 2020.
BACKGROUND
The proposed international student fees for Foundation and English programs is detailed in Tables 1 & 2.
Pricing for Diplomas (owned by ANU) have been already been agreed by ANU for 2021 and are available on
ANU’s website (these fees are detailed at Table 3).
The indexation for fees in 2021 has been set following market analysis and review, including:
• COVID-19 Considerations, including impact on international education in Australia, including inability
of students to undertake F2F delivery
• Pricing of Group of 8 competitor programs for Foundation
• Austrade Market Information Pack commencement data (Full Year 2019) – Appendix 1
• Consideration of geographical locations as set out in SG-ANU DOV2 Agreement (diversity market
focus), including feedback from market (Sales and Agents)
• Current performance of Foundation programs
• Consideration of fee increase implemented by the ANU for degree programs for 2021 (average 5%)
• Consideration of scholarship availability for students from identified diversity markets (Global
Diversity Scholarship)
Table 1: Proposed 2021 fees for Foundation programs
ANUC - pricing recommendations
Foundation Programs
Standard (44 Weeks)
Extended (49 Weeks)
Rapid (33 Weeks)

2020 pricing

Proposed 2021
pricing

$ increase

$31,500

$39,450

0%

$39,450

$31,500

0%

$31,500

0%

$31,500

`% increase
$0
$0
S0
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Justification - Foundation
1. Prior fee increases for ANU Foundation programs have been circa 4 – 6% (5.4% in 2020).
2. Austrade data shows that Foundation market remains heavily-reliant on China market. China
accounted for 62% of all Foundation recruitment in 2019 (down from 66% in 2018). This reliance
has been borne out by the impact of COVID-19 pandemic.
3. Opportunity markets identified within DOV2 that offer volume opportunities (within the top 5)
account for 12% and include Vietnam, Indonesia and Malaysia – these are price sensitive
markets.
4. In order to continue capture these markets, Foundation pricing needs to remain competitive vs
more desirable destinations with Go8 options (NSW, VIC & QLD), but can continue to lead
pricing positioning against smaller destinations locations including SA and WA.
5. Currently only UNSW and Trinity College has confirmed 2021 pricing, and both have increased
their fees for 2020 by approximately 3 – 5% (see Appendix 12.2 for details).
6. Market feedback remains consistent with 2020, with China and Middle East (Sponsored
students) being the most price insensitive market. Key South and South East Asian markets
will continue to require scholarships and other discounting strategies to drive volume.
7. It has therefore been proposed to hold ANU Foundation Fees at 2020 levels.

Table 2: Proposed 2021 Fees for English programs
Program
AEP
Access English

2020 Weekly Fee
$520
$600

Proposed 2021 Fee
$530
$610

Proposed Increase
$10 (1.9%)
$10 (1.6%)

Justification – English
1. English numbers for ANU College programs have remained strong over the last year and are
projected to continue to do so through 2021.
2. Pricing of ANU College English programs is on par with other Go8 English programs.
3. It has therefore been proposed a CPI increase (106 – 1.9%) be applied for AEP and Access
English programs for 2021.

Table 3: ANU Diploma Fees for 2021 (for noting – programs owned by ANU)
ANU
2020
Fee
Rate:
Bachelor

ANUC - pricing recommendations
Diploma Programs

2020 pricing

2021
pricing

$ increase

%
increase

Diploma of Computing (36 Weeks)

$42,000

$2,100

5%

$47,880

Diploma of Liberal Studies (36 Weeks)

$42,000

$44,100

$2,100

$45,864

Diploma of Science (36 Weeks)

$42,000

$44,100

5%

$44,100

$2.100

Diploma of Creative Design (36 Weeks)

$39,800

$2,000

Diploma of Music (36 Weeks)

$37,400

$41,800
$39,300

$1,900

5%
5%
5%

$45,864
$43,344
$38,304
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ATTACHMENTS
12.1 MIP Data – all Australia
12.2 Competitor Pricing

COMMUNICATION
 For public release

 For internal release

 Not for release
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13.

ADMINISTRATIVE REFORM – PROPOSAL TO CHANGE REPORTING

PURPOSE

For Council to receive a progress update about Administrative Reform (Cost and
Satisfaction) and to consider a proposed reporting change from 2020 onwards.

PREPARED BY

Service Improvement Group

REVIEWED BY

Director, Service Improvement Group

APPROVED BY

Deputy Vice-Chancellor (Student and University Experience)

SPONSOR

Chief Operating Officer

RECOMMENDATION

That Council:
1. Note the Administrative Reform (Cost and Satisfaction) Reports 2018 to 2019.
2. Approve the closure of the Administrative Reform (Cost and Satisfaction)
Report twice per year, and replace with:
- Cost-reduction reporting as part of standard Financial Health Strategy
updates; and
- Satisfaction reporting as part of an annual presentation to Council on Student
and University Experience each May.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Finance

 Audit & Risk Management

 Campus Planning

 Remuneration

 Major Projects

 Honorary Degrees

 Nominations

 Academic Board

BACKGROUND
From 2013–2019, the portfolio of the Chief Operating Officer pursued an Administrative Reform
program of works in response to UniForum data and a Deloitte Review that indicated the ANU was
administratively expensive as benchmarked against other Go8 universities and had many
opportunities to implement administrative efficiencies.
Over this period, significant cost reductions were achieved across student services and administration
(e.g. Manage My Degree (HDR and Coursework), HDR Thesis and Examinations eForm solutions),
administrative functions (e.g. implementation of digital purchase card reconiciliation, online
recruitment, WHS incident management) and service delivery model reform. (See the Secure Server
for 2018 and 2019 Reports).
To date, the University has provided regular reporting to Council every six months on the
Administrative Reform program. In 2020 (in response to COVID-19) the structure of the program was
amended, with administrative reform projects paused and cost reduction work rolled into and reported
as part of the Financial Health Strategy. With the appointment of Professor Ian Anderson as Deputy
Vice-Chancellor (Student and University Exeprience), the satisfaction component of the program
(which focuses on customer service and the experience of staff and students) ideally sits within his
portfolio.
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SUMMARY OF ISSUES
The COVID-19 response has resulted in a significant change to the Administrative Reform program
in its current format. These changes are outlined below:
•

In addition to the successful delivery of the initiatives mentioned above, the remaining
administrative reform projects HDR Admissions and Technical Workshops, have been
paused, with resources directed to the COVID-19 response.

•

In 2019 the Customer Service Roadmap was introduced and this project is now focusing
strongly on customer experience (staff and students) through the appointment of Ian
Anderson DVC – SUE and the creation of the Experience Accelerator to deliver high value
ideas and outcomes that improve University Experience.

•

The Administrative Reform program is no longer a stand-alone piece of work in light of the
new focus on fiscal efficiencies across the entire University in response to COVID-19
budgetary response measures

In recognition of these changes, it is recommended that reporting against cost and satisfaction at
the ANU be separated and nested within reporting structures that already exist within Council as
follows:
•

Cost reduction initiatives to be included in Financial Health Strategy reporting.

•

Satisfaction initiatives be included in the annual DVC (S&UE) Council report each May.

ATTACHMENT (available on the Secure Server)
13.1 Administrative Reform Reports (2018-2019)
COMMUNICATION
 For public release

 For internal release

 Not for release
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25.

ACADEMIC BOARD – EXECUTIVE SUMMARY

PURPOSE

To note a summary of the major items considered at its meeting of
30 June 2020.

PREPARED BY

Secretary, Academic Board

REVIEWED BY

Council Secretary and Director, Corporate Governance and Risk Office

APPROVED BY

Chair, Academic Board

SPONSOR

Chair, Academic Board

RECOMMENDATION

That Council note the summary of major items considered by the Academic
Board at its meeting of 30 June 2020.

ACTION REQUIRED
For discussion 

For decision 

For information 

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Finance

 Audit & Risk Management

 Campus Planning

 Remuneration

 Major Projects

 Honorary Degrees

 Nominations

 Academic Board

MEETING SUMMARY
The Chair, on behalf of the Academic Board, acknowledged the departing Interim Pro Vice-Chancellor
(University Experience), Professor Tony Foley, for his outstanding work in this portfolio for the past year.
Item 7

Deputy Chair & Steering Committee

The Chair welcomed Professor Imogen Mitchell to her first Academic Board Meeting as the Deputy
Chair, and introduced members of the Steering Committee as appointed by the Board (and as is
consistent with the Steering Committee Charter as approved by the Board at this meeting, at Item 27).
Item 8

Report from the Vice-Chancellor

The Vice-Chancellor spoke to the item and highlighted the following:
•

ANU staff narrowly voting to vary the Enterprise Agreement that will defer a two per cent pay
increase for all staff effective from July 2020 to July 2021, and July 2021 to July 2022.

•

Substantial changes being announced to Commonwealth funding for tertiary education,
generating a pronounced impact on HASS disciplines. Members also discussed the balance
between funding and excellence in education outcomes.

•

The Vice-Chancellor’s membership to a government Working Group on research policy.

•

The potential of ANU and the CSIRO collaboration.
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Extensive planning to ensure safety on campus, including strict arrangements for the
International student ‘pilot’ project into Canberra, beginning in July 2020.

Item 10

Decisions by Executive Action

The Chair briefed the Board on two executive decisions exercised out-of-session since the last Board
meeting.
During the discussion, the following points were made:
•

Duolingo - in place of IELTS - as an equivalency measure for English language proficiency
assessment, only applies to remote learning students.

•

An administrative process now allows ANU students impacted by COVID-19 to have their
coursework courses grades recorded in Semester 1 2020 as a CRS (Course Requirements
Satisfied) or CRN (Course Requirements Not Satisfied/It has not been demonstrated that the
learning outcomes have been met – COVID-19 impacted) – these alternate grades are not
included in the GPA calculation. The matter is also discussed at Item 20.

Item 18

Update on Coursework Courses Grades Distribution Analysis Report Sem 2 2019

Board expressed its gratitude to the Planning and Performance Measurement (PPM) Division for
providing this updated report, which includes five year data trends, and discussed the impending
influence of the COVID-19 disruption on future trends specifically due to remote teaching and the
alternate grading scheme.
Board requested Academic Quality Assurance Committee to provide further analysis as well as context
to key trends identified within the report.
Item 20

Semester 2 2020 - Grading Scheme

The Deputy Vice-Chancellor (Academic) advised that the stressful impact of COVID-19 on students
continues in Semester 2 2020 and necessitates an extension to the alternate grading scheme adopted
in Semester 1 2020, which has, overall, been received positively by students.
In response to questions from the Board, the DVC (A) advised that:
•

Clear messaging will be directed to students on the impact of alternate grades on scholarships
and academic progression into courses.

•

Students can revert back to original grades if a GPA is deemed necessary.

•

For Semester 1, 2021 it is expected that regular grading would resume as students become
accustomed to the new normal.

Resolved
Academic Board endorsed the following recommendation for transmission to the Vice-Chancellor for
consideration:
1. Exceptional adjustments made to the grading scheme for semester 1 2020 be extended to
Semester 2, 2020, as follows:
After grades are released, students may opt-in to have their grades for coursework courses
recorded as CRS (Course Requirements Satisfied) or CRN (Course Requirements Not
Satisfied/It has not been demonstrated that the learning outcomes have been met – COVID-19
impacted). CRS and CRN grades will not be included in GPA calculations; and
2. Provide clear communication around the implications this may have for students.
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COVID-19: Effects and Implications

The Chief Operating Officer (COO) provided an update about the University’s management of the
COVID-19 situation.
The following main points were made during the discussion:
1. The Critical Incident Management Team (CIMT) for COVID-19 concluded its work on 7 June
2020.
2.

Over 600 ANU staff were directly involved in the COVID-19 response.

With lessons learned including:
3. Appreciating the significance of having an overarching mission, goals and values in guiding the
CIMT, especially where decision making is concerned.
4. The importance of making progress rather than seeking perfection, and the necessity to
maintain progress in periods of high uncertainty.
5. Receiving regular feedback while responding quickly.
6. The benefit of having reliable sources of information and expert advice such as that provided
by the CIMT’s Expert Panel.
7. Ensuring that decisions taken at the highest levels are implemented.
8. Discovering the great capacity and commitment from the ANU community.
The Deputy Vice-Chancellor (Student & University Experience) also explained that the University is
gradually moving into highly coordinated Business As Usual environment to risk-manage COVID-19,
especially where the return to Campus strategy is concerned.
Item 22

Poll Questions

Board discussed the following Poll Topics:
What have we learned from ANU’s crisis response that will inform how the University will make
academic decisions in a post-crisis management environment?
The COO explained that this issue was covered to an extent at Item 21, but that the continuing academic
challenge for the University also includes aligning strategy to execution, while being flexible enough to
respond to changing circumstances.
Noting recent QS rankings and the potentially uneven COVID-19 impact across the higher
education sector, how should ANU’s position be interpreted relative to other institutions in
Australia and globally?
The Deputy Vice-Chancellor (Research & Innovation) explained that COVID-19 - and especially the
travel ban - will have a long term and potentially disproportionate impact on the ANU relative to other
institutions. As a result, the University will need to carefully explore the manner in which it deals with
the effects of COVID-19 equitably. To achieve this, the DVC (R&I) invited and would welcome
suggestions from members.
Given Vice-Chancellor's recent statement that ANU remains committed to being an on-campus
university, how should that inform the ways in which we plan and deliver current and future
modes of remote teaching and learning?
The DVC (A) reported that results of the survey on remote teaching in Semester 1 2020 were mixed.
Students appreciated learning flexibility but raised a number of issues with remote study. Student
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feedback continues to be monitored with the University working with all areas of student engagement
as part of its commitment to continuous improvement.
The DVC (A) also confirmed that the University remains committed to face-to-face teaching, with remote
teaching and learning being a temporary arrangement in response to COVID-19.
During the discussion, the Board also noted that blended teaching has been, and will continue to be, a
challenge, especially so if resources are reduced as part of the current financial constraints imposed
on the University.

Other matters approved/endorsed/noted by the Board
•
•
•
•
•
•
•
•

Accreditation items for graduate and undergraduate awards
TEQSA Re-registration Working Group Update
Annual Reports on Discipline cases
ANUC Board of Studies (BoS) Meeting Papers
Reports from senior Executives and Sub-committees
Altered Assessment for 2021 Admissions for UAC international Applicants in Relation to
COVID-19
Policy documents for VC approval
Education Policy Review Schedule

COMMUNICATION
For public release 

For internal release 

Not for release 
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27.

ANU CRAWFORD LEADERSHIP FORUM 2020 - REPORT

PURPOSE

To provide the report about the ANU Crawford Leadership Forum for 2020.

PREPARED BY

Executive Officer (Global Engagement)

REVIEWED BY

Vice-President (Engagement & Global Relations)

APPROVED BY

Vice-Chancellor

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note the ANU Crawford Leadership Forum report for 2020.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

BACKGROUND
The ANU Crawford Leadership Forum (ACLF) is Australia’s flagship leadership forum run by the
Public Policy and Societal Impact Hub as part of the Global Engagement portfolio.
The 2020 ACLF – the seventh since its inception – was delivered online and brought forward to June,
following the closure of the ANU campus and the introduction of strict nation-wide social distancing
measures to contain the COVID-19 pandemic. In addition to the invitation-only digital conference, six
“Big Picture” public panel discussions were convened under the ACLF banner. As in previous years,
the ACLF was delivered alongside the fourth annual Future Shapers Forum.
SUMMARY OF ISSUES
Overview
The ACLF this year offered a mix of public and exclusive on-line content with a single unifying theme –
global realities and domestic policy choices facing Australia in a COVID-19 world.
Between 4 and 25 June 2020, the Forum presented six (6) public “Big Picture” panel discussions and
an invitation-only digital conference, comprising seven (7) panel discussions and four (4) small-group
“inside story” sessions. The Public Policy and Societal Impact Hub team delivered a total of 17 sessions.
ACLF 2020 showcased ANU: 11 academics were involved in the program along with the Chancellor,
Vice-Chancellor (and the former Chancellor), which featured an international mix of policy makers,
business and academia.
Speakers
Our panels were strong and diverse - people, views, political persuasion. Across the “Big Picture” series
and ACLF proper, our speakers and chairs were 53% female. Of all speakers, international speakers
(non-Australian) were 32%, representing countries such as Fiji, Samoa, Singapore, the US, China,
Korea, France, India and Indonesia. The Forum had an excellent Indigenous speaker, and we expect
to integrate more Indigenous perspectives next year.
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Asia and the Pacific were well-represented, including through a “Big Picture” panel on Asia and COVID19, in which all four speakers were from the region, and a Pacific panel with ministerial representation
from Fiji and Samoa.
Two federal ministers – the Minister for Trade, Tourism and Investment; and Minister for International
Development and the Pacific - participated in the program along with a number of the Commonwealth’s
most senior officials.
Attendees
The content of the “Big Picture” panels was well-received. Our numbers watching – live and
subsequently – were good, but not spectacular. The highest live views were over 400 and subsequently
1,600; the lowest live stream views were 120 and subsequently, 242. This reflected the challenge of
really cutting through in a period awash with on-line content and with limited time to market a new
product.
The invitation-only ACLF traditionally aims for 150 participants with roughly one third participation from
government, business and the research/academic community.
This year, knowing that not all registered Forum participants would watch every session, we broadened
our invitation list.
A total of 357 participants registered and 242 participated live in at least one session. Our business
representation was particularly good. This was notably improved from previous “in-person” Forums.
The average number of participants in the panel sessions was 91, as at 25 June 2020. We expect this
number to rise as conference participants catch up on sessions they missed on the day.
Feedback
A total of 141 evaluation forms were received across the 6 “Big Picture” panels. Between 50% to 90%
of respondents found these sessions to be useful and engaging and/or said that they would like to see
more such public discussions.
As at 6 July, 23 participants of ACLF Digital gave feedback through the evaluation form. This is a small
(about 10% of participants) sample. Respondents were generally satisfied with the quality of the
speakers, chairs and topics of discussion. Similarly, respondents were positive about the management
of the Forum, although a small number had difficulties accessing the digital platform.
Not surprisingly, only 23.8% of respondents saw on-line delivery as being of more value or as valuable
as the in-person Forum. But some 86% of respondents said they would like to see at least some online component to future Forums.
Feedback from our speakers has been very positive.
Media Engagement
139 media items were identified across online news (71), AM radio (40), FM radio (20), newspapers (8).
This coverage reached an approximate audience of 4.4 million people.
Sky News broadcast five of the six “Big Picture” panel discussions. ABC Radio National Big Ideas
program did an audio broadcast of the “The Pacific and Australia” panel. The Reserve Bank of Australia
broadcast a live audio session of the “Global Economy and COVID-19” panel.
Partners and Sponsors
We did not charge for the ACLF this year. There were no official Forum sponsors or Forum partners;
however, we benefited in various small but important ways from support from PwC, CEDA, the
Australian Davos Connection and the Business Council of Australia.
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Technology
We contracted Bizzabo to provide an integrated, “all-in-one” on-line event platform for the ACLF. Our
experience was mixed. Bizzabo worked well for us as the platform for the ACLF website, management
of registrations and email communication. This replaced the work a contracted events manager would
have done for an “in-person” event. But we encountered problems with Bizzabo’s broadcasting platform,
and eventually abandoned this in favour of Zoom. We are investigating these issues further with Bizzabo.
Reflections
ACLF 2020 continued a strong tradition at ANU of creating and contributing to an expert policyfocussed dialogue. Both quality and engagement were maintained, despite the move online. It should
be noted that the “Big Picture” series added new value to the ACLF offering, similar to the ACLF halftime series that the Public Policy and Societal Impact Hub (Hub) ran, in partnership with PwC.
A large amount of on-line content was developed and delivered in a very compressed timeframe. This
was a first for the ACLF. The Hub team did a lot of learning by doing, well-supported by many colleagues
across the University. Inevitably, there are some things we know now we could do better – we are
recording these experiences.
Going online meant the Forum could secure very strong speakers, both in Australia and from overseas.
But, for the Forum itself, we lost some of the intimacy and interactivity that are an important part of the
ACLF brand.
Based on this year’s experiences, the Hub team will consider options for the 2021 ACLF. An in-person
event next year would be our preference if social distancing measures allow and funding is available
(significant private sector sponsorship might not be achievable in the current economic environment).
But we will look at the merits of a mixed online/face-to-face model which seeks to build on the success
of this year while creating the more intimate experience ACLF traditionally delivers.
In doing so, we will also consider how to extend the contribution of the Forum to public debate over the
course of the calendar year
The resource implications of any re-modelling of the Forum will need to be carefully considered, along
with a clear sense of cost and benefit.
COMMUNICATION
 For public release

 For internal release

 Not for release
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28.

ANU 75TH ANNIVERSARY PROJECT - UPDATE

PURPOSE

To provide an update on preparations for the University’s 75th anniversary year.

PREPARED BY

Executive Officer (Global Engagement)

REVIEWED BY

Vice-President (Engagement & Global Relations)

APPROVED BY

Vice-Chancellor

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note the update about the ANU 75th Anniversary year.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

BACKGROUND
The University will celebrate its 75th anniversary year from 1 August 2021 – 1 August 2022. This
milestone offers a timely opportunity to honour our past, celebrate our present, and envision our future.
The 75th Anniversary year provides an opportunity for ANU to relaunch its connection with the nation.
The challenges of 2020 have touched every part of our community and the effects will be long lasting.
Through the 75th anniversary, we will pivot to a post-COVID ANU and use the anniversary year to tell
the story of transition, emerging ready for the new world having engaged deeply across the year with
our communities and the broader Australian community. This opportunity allows us to demonstrate the
breath and value ANU contributes to the nation through our research, education, policy. This year-long
celebration will be a unified effort in building strong relationships and reaffirming those that already exist.
SUMMARY
There will be two streams of activity covering the history of ANU and experiential activities that engage
the community.
Living History Project
Progress continues on the creation of a layered and integrated digital resource representing the
University’s history, which will be accessible via the University’s website. This work is being led by Dr
Daniel Oakman, the ANU 75th Anniversary Historian. Dr Oakman has extensive experience telling
histories and curating exhibitions, previously having played a key role at the National Museum of
Australia.
The ‘Spirit of Inquiry’ (working title) exhibition will be a creative and visually dynamic presentation of
around 500 images from the University’s archives, accompanied by short films, text and quotations on
the themes of People, Places and Ideas that have shaped ANU.
‘Spirit of Inquiry’ will also offers users the opportunity to contribute to the narrative by telling their own
stories, uploading images or film, and commenting on the content they encounter.
The user experience will be organic and dynamic, with a sense that users are an active part of the
University’s history. The look and feel of the curated content, in terms of graphic treatment and the text,
will be accessible and inclusive, ranging from a more neutral ‘museum-voice’ to casual tone.
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The web page will be divided into two modules.
1. Content explorer
The central element of the ‘Spirit of Inquiry’ will be a collection explorer and discovery tool. A simple
interface will allow users to encounter a curated selection of around 500 images and other content. This
tool will enable users to go on a self-directed tour of the history of ANU and gain an understanding to
the broad sweep of activities that have been undertaken at the University, including the staff and student
who have contributed to the life of the campus and the nation.
2. Features
The second section of ‘Features’ will display longer form content. This section will include short
illustrated essays (up to 600 words) or slideshows about issues, events and themes in the history of
ANU. It is intended for users looking for a more expansive and personal interpretations. These
features must also be able to host data visualisation animations, such as graphics about the origin of
students who study at ANU.
A Year of Celebration
Work has begun on the development of a calendar of activities for the unified celebration of the
University’s 75th anniversary year. The year will begin looking backwards with a focus on the notable
events and contributions of our past before pivoting towards our future, culminating with the
commencement of our 76th year as an opportunity to frame what our next 75 may be.
A working group has been convened from across the campus to foster coordination and collaboration
as we plan activities for our 75th year. The core program will focus on community engagement, academic
excellence, and the demonstration of impact locally, nationally and globally. Through COVID, we are
continuing to build our expertise in remote and hybrid events which allows us to maximise the
opportunities to engage with our dispersed community as part of the 75th Anniversary.
The 75th anniversary is a landmark occasion for the University where we can firmly reset how we engage
with the community and reimagine how we can engage more effectively. Also:
•

COVID-19 has forced us to change how we do graduation. The 75th anniversary is the ideal
time to relaunch our graduation experience into a sector-leading ceremonial moment that
welcomes our graduands as Alumni.

•

ANU Advancement has been engaged in the planning and steps are being taking to identify
how the 75th anniversary will link in with their philanthropic plans for the ANU Campaign.

•

The financial climate bought by COVID-19 has led to a pivot of the ANU Story project with now
a modest brand refinement being the proposed outcome. The 75th anniversary is an opportunity
to look at a larger brand refresh in line with launching the 75th anniversary campaign. This will
be the ideal time to remind our audiences of the remarkable history of ANU, reinforce our
reputation, and, position the University for the future.

COMMUNICATION
 For public release

 For internal release

 Not for release
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29.

ANU STORY - UPDATE

PURPOSE

To provide an update about the ANU Story and Growing Our Profile

PREPARED BY

Executive Officer (Global Engagement)

REVIEWED BY

Vice-President (Engagement & Global Relations)

APPROVED BY

Vice-Chancellor

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note the update on the ANU Story – Growing Our Profile.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

BACKGROUND
This paper provides an update on the activities relating to growing the profile of ANU, following the
Council Planning Day session in February 2020.
SUMMARY OF ISSUES
ANU Story project
The ANU Story project began as a values and story-led brand refresh with the aim to capture and
communicate what is distinctive about ANU. Due to COVID-19 the project has been modified. Whilst
still undertaking a brand refinement and updating the narrative, a larger brand refresh will not be
pursued at this time. The concepts have been presented to SMG for feedback and this has been
incorporated into several rounds of development work.
The refined concept work is in the process of being finalised and was presented to SMG on the 23
July. This concept work included a long-form narrative capturing the overarching essence of ANU, a
light touch visual refinement to improve recognition and reduce fragmentation of the ANU visual
identity, modifications to meet mandated Australian Government standards around accessibility,
inclusive design and legibility in both digital and physical environments, a storytelling framework that
ensures that all communications from the University are identifiably and authentically of ANU and
updated photography and visual storytelling guidelines.
At present, the ANU Story project has matured to where integration with business as usual activities
has become the most appropriate path forward and the project team itself is being discontinued.
The remaining verbal identity, visual identity and process improvement work will be completed by the
MSRD and SCAPA as part of their business as usual activities.

COVID Communications and Engagement plan
Following the 2020 Review of Communications and Public Affairs review, there was an identified need
to develop a campus-wide strategic approach to ANU communications. However, the immediate
challenges of COVID-19 have precipitated a two-phase approach. The COVID Communications and
Engagement Plan is designed for the present environment and is focussed on the
University’s engagement over the next 12-months. This plan lays the foundations for transition to a 35-year strategy that positions ANU from the commencement of our Anniversary Year in August 2021.
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Our primary objective is to support all areas of the University in telling ANU stories that highlight our
founding mission, clearly and consistently demonstrate that we are fulfilling our national
responsibility. A National COVID Leadership Strategy has been in place since February, augmented
now by the creation of a COVID-19 research and engagement database jointly initiated by the
VPEGR and DVC-R.
The post-COVID strategy will be developed alongside, and aligned with, the refreshed
University Strategic Plan and underpinned by the narrative work carried out for ANU Story. It will
encompass the University’s communications activities, events and outreach, public
policy engagement, and government relations. The strategy will be developed through extensive
consultation across the University and with key external stakeholders.
Government Relations plan
A refreshed Government Relations and Engagement plan has been developed. The Covid-19
pandemic has disrupted existing relationships and channels of communication to both Parliament and
the Australian Public Service. This new ‘normal’ requires new thinking and innovative practice to
support the efforts of our academics and demonstrate the unique value in having a national university.
While ANU ongoing Parliamentary engagement historically consists of briefings, ‘Chatham House’
dinners at the VC’s residence and invitations to campus, we have reimagined these as virtual events
and briefings. In addition, the plan includes standing up the ANU Parliamentary Friendship Group,
targeted committee and friendship group briefings, virtual dinners and roundtables, as well as
targeted rounds of Parliament House as it reopens and invitations to campus. We will continue our
active use of our National Press Club sponsorship. State specific and electorate specific briefs are
being updated to support this effort. Matching this effort is stepped up engagement with senior levels
of the APS across the portfolio. Our relationship with the ACT Government has deepened
considerably throughout COVID-19 as we have worked in close partnership to respond and in
development of the ACT International Pilot.
In addition to our formal government relations, a joint project initiated by the VPEGR and DVCRI with
considerable support from the Dean, CHM, has created a living database of ANU COVID response,
including secondments to the national response, policy contributions and influence, research,
education and contribution to public understanding. That database is being used to inform our
communications work, government relations at all levels, and reporting to government including on
the NIG and to the NHMRC.
The refined Government Relations plan has a several objectives:
•

Lay the groundwork to reshape the relationship between ANU and the Commonwealth.

•

Demonstrate the depth of our national contribution, engagement and impact from across the
University.

•

Highlight our world-leading research endeavours, including our Institutes

•

Actively showcase and make accessible our expertise to communities of interest within the
Parliament, the Australian Public Service (APS) and relevant State / Territory Governments,
particularly the ACT

•

Deliver appropriate, responsive and targeted information to Members and Senators, the APS,
the ACT and other state and territory governments and public services in areas where our
direct impact on their community is under-recognised

•

Utilise our networks to maximise opportunities for our academic expertise to be accessed and
advanced for policymaking

ANU has a deep connection with Parliamentarians and the APS at all levels of the University, with
hundreds of active relationships. The government relations and public policy teams are contributing to
a network map of ANU relationships. One of the most powerful, and most under-utilised, tools we
have is the connectivity and influence of Council Members.
We are seeking the assistance of Council members to participate in the network mapping
activity that will allow us to develop a ‘sphere of influence map’ to identify those best
connected with our targeted individual stakeholders and emerging leaders.
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Throughout the response to COVID-19, the Government Relations team have worked closely with the
Public Policy and Societal Impact Hub, as well as the Sir Roland Wilson Foundation and Colleges, in
managing the University’s relationships with Government and the APS. We are in the process of
furthering this collaboration through structural alignment.
COMMUNICATION
 For public release

 For internal release

 Not for release
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30.

REPORT TO DONORS 2019: THE IMPACT OF GIVING

PURPOSE

For Council to receive the 2019 Report to Donors

PREPARED BY

ANU Advancement

REVIEWED BY

Vice-President (Advancement)

APPROVED BY

Vice-President (Advancement)

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note the 2019 Report to Donors.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 S ta ff

 S tude nts

 Alum ni

Government

 O the r N/A

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Fina nce
 Ma jor P roje cts

Audit & Risk Management
 Honora ry De gre e s

 Ca m pus P la nning
 Nom ina tions

 N/A
 Aca de m ic Boa rd

BACKGROUND & SUMMARY OF ISSUES
The annual Donor Report is a flagship stewardship and engagement publication, recognising current
donors and supporters through sharing stories of the impact of philanthropy.
The 2019 Report to Donors (Attachment 30.1) was distributed to the ANU donor community by email
and post in May 2020. While the Report is focused on 2019 activities, the content, presentation and
distribution has been carefully reconsidered in response to the global health pandemic and weather
incidents of early 2020.
ATTACHMENT
30.1 – 2019 Report to Donors
COMMUNICATION
 For public release

 For internal release

 Not for release
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31.

STANDARD AND POORS’ RATING OF THE ANU 2020

PURPOSE

For Council to receive the University’s 2020 credit rating report from S&P
Global Ratings.

PREPARED BY

Deputy Chief Financial Officer

REVIEWED BY

Chief Financial Officer

APPROVED BY

Chief Financial Officer

SPONSOR

Chief Operating Officer

RECOMMENDATION

That Council note the Standard and Poor’s Global Ratings report for 2020.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

COUNCIL COMMITTEE / ACADEMIC BOARD CONSIDERATION
 Finance

 Audit & Risk Management

 Campus Planning

 Remuneration

 Major Projects

 Honorary Degrees

 Nominations

 Academic Board

This report will also be made available to the Finance Committee.

BACKGROUND
This paper provides a summary of the 2020 S&P Global Ratings (S&P) rating for the University.

SUMMARY
Issuer Credit Rating
Senior Unsecured

2020
AA+/Stable/A-1+
AA+

2019
AA+/Stable/A-1+
AA+

On 13 July 2020, S&P Global Ratings affirmed ANU’s stand-alone credit rating to be AA+ with a stable
outlook. This is based on:
•

ANU entering the pandemic with a robust balance sheet position and relatively low debtservicing needs. Travel restrictions and social distancing measures associated with Covid-19
will result in a significant drop in student enrolments and tuition fee revenue. Operating margins
will be compressed in 2020 and future years. However, the University’s financial performance
has been very strong during the past few years, with adjusted operating surpluses standing at
an average of 12.1% of operating expenses based on S&P three-year weighted average
measure. The University’s high level of available financial resources and low debt service mean
it can absorb the revenue shock without a material weakening in its financial profile.

•

The University’s excellent reputation and performance in international rankings will help to
sustain future student demand. S&P expects that ANU will maintain its excellent market position
and that student demand will rebound after a dip in 2020. The University’s student quality is
high with new commencing students having, on average, an Australian Tertiary Admissions
rank of 97.10 out of a possible 99.95. Student retention rate for undergraduates remains high
and well above the national average.

PART 5 – OTHER MATTERS FOR NOTING

35

87/2020

Council Agenda: Meeting No. 460 – 31 July 2020

•

The stable outlook reflects the expectation that within two-year horizon the University will
maintain its strong market position and financial profile, even though some financial metrics
may weaken as result of the pandemic’s disruption to the business.

In addition, S&P maintains its view that there is a high likelihood that the Australian Government would
provide extraordinary support to the University in a financial distress scenario. This is based on the
University’s important role as the national university and its strong link to the Australian government.
The S&P report has been provided as an attachment to this paper.
ATTACHMENT
31.1 S&P Global Ratings Report 2020
COMMUNICATION
 For public release

 For internal release

 Not for release
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32.

SIGNIFICANT VISITS AND EVENTS, GRANTS AND CONSULTANCIES

PURPOSE

For Council to receive reports about grants and consultancies (only).

PREPARED BY

Communications Officer (Special Events)
Office of Research Excellence

REVIEWED BY

Council Secretary

APPROVED BY

Vice-Chancellor

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note the reports on grants and consultancies.

ACTION REQUIRED
For discussion 

For decision



For information 

Please note that the periodic report on significant visits and events has been deferred on account of
such activities and related reporting functions being mostly suspended during 2020 while the
University has managed COVID-19.

ATTACHMENT
32.1 Report of grants and consultancies
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33.

POWER OF ATTORNEY

PURPOSE

For Council to note any transactions signed under Power of Attorney by the
Director, Investment Office since the last meeting of Council.

PREPARED BY

Council Secretary

REVIEWED BY

Director, Investment Office

APPROVED BY

Chief Financial Officer

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note any transactions over which the Director, Investment
Office exercised Power of Attorney since the last Council meeting, on 29 May
2020.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

BACKGROUND AND SUMMARY OF ISSUES
This Power of Attorney was granted to the Investment Manager and executed under the Common
Seal of the University on 4 September 2003.
There were no transactions signed under Power of Attorney by the Director, Investment Office since
the last meeting of Council, on 29 May 2020.
COMMUNICATION
 For public release

 For internal release

 Not for release
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34.

LEGISLATION

PURPOSE

For Council to note any legislation made by the Vice-Chancellor.

PREPARED BY

Senior Governance Officer, CGRO

REVIEWED BY

Council Secretary and Director, CGRO

APPROVED BY

Council Secretary and Director, CGRO

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note legislation approved by the Vice-Chancellor.

ACTION REQUIRED
 For discussion

 For decision

 For information

CONSULTATION
 Staff

 Students

 Alumni

 Government

 Other

 Not applicable

BACKGROUND
Section 9.6 of the Vice-Chancellorship Statute 2013 requires that if the Vice-Chancellor exercises his
power to make a Rule or Order, it must be reported to the Council at the next meeting of the Council
after the Rule or Order concerned was made.
SUMMARY OF ISSUES
Council (Election) Order - Amendment
The Order prescribes, for paragraph 10(1)(k) of the Australian National University Act 1991, the
bodies that are to be regarded as Colleges and Research Schools and the persons who are to be
regarded as the Dean or head of such a body.
The Corporate Governance & Risk Office liaised with all College Deans to ensure their Colleges are
accurately reflected in this amended Order.
The Vice-Chancellor approved this Order for lodgement on 3 July 2020. The instrument has since
been registered https://www.legislation.gov.au/Details/F2020L00883.

COMMUNICATION
For public release 

For internal release 

Not for release 

The new legislation is published on the ANU legislation webpage and the Federal Legislation website.
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35.

UNIVERSITY SEAL REPORT

PURPOSE

To inform Council of the uses of the University Seal.

PREPARED BY

Executive Assistant, Office of the Vice-Chancellor

SPONSOR

Vice-Chancellor

RECOMMENDATION

That Council note any documents to which the University Seal has been
affixed since the last meeting of Council held on 29 May 2020.

ACTION REQUIRED
For discussion 

For decision



For information 

CONSULTATION
Staff 

Students 

Alumni 

Government 

Other 

Not applicable 

BACKGROUND AND SUMMARY OF ISSUES
The University Seal Statute 2002 came into effect on 11 June 2002. The Statute provides that
the seal of the University must not be used except upon the order of the Council or as provided
by the Statute. Section 5 of the Statute provides that:
1.

Affixing of seal to other documents
a.

If a document is required to be under the seal of the University but the affixing
of the seal is not authorised by section 4, the Chancellor or the Vice-Chancellor
may direct the custodian to affix the seal of the University to the document, and,
at the first opportunity, the Chancellor or the Vice-Chancellor, as the case
requires, must report to the Council the action so taken.

There have been no documents to which the University Seal has been affixed since January
2020.
However, the Deed of Indemnity and Access for Council Members, Mr Baird and the Chancellor
had been prepared prior to the University introducing working from home protocols from 24
March 2020 to manage the COVID-19 situation. This administrative process may be completed
as Return to Campus protocols allow (including also with respect to new Council members).

COMMUNICATION
For public release 

For internal release 

Not for release 
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PART 6 – OTHER BUSINESS
36.

OTHER BUSINESS

PURPOSE

For Council members to raise any other business for the consideration.

SPONSOR

Chancellor

RECOMMENDATION

That Council consider any other business raised.

ACTION REQUIRED
 For discussion

 For decision

 For information
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37.

NEXT MEETING

PURPOSE

For Council members to note the date of the next meeting of Council.

SPONSOR

Chancellor

RECOMMENDATION

That Council note that its next meeting will be held on 2 October 2020.

ACTION REQUIRED
 For discussion

 For decision

 For information
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GLOSSARY OF ANU TERMS

Acronym

Explanation

AB

Academic Board

AHEGS

Australian Higher Education Graduation Statement

ANIP

Australian National Internships Program

ANU

Australian National University

ANUE

ANU Enterprise

AOU

Academic Organisational Unit

AQF

Australian Qualifications Framework

ARC

Australian Research Council

ARMC

Audit and Risk Management Committee

ARP

Alumni Relations & Philanthropy Division

CAP

ANU College of Asia & the Pacific

CASS

ANU College of Arts & Social Sciences

CBE

ANU College of Business & Economics

CECS

ANU College of Engineering & Computer Science

CFO

Chief Financial Officer

CGRO

Corporate Governance and Risk Office

CHELT

Centre for Higher Education, Learning & Teaching

CMBE

ANU College of Medicine, Biology & Environment

CoL

ANU College of Law

COO

Chief Operating Officer

CPC

Campus Planning Committee

CPMS

ANU College of Physical & Mathematical Sciences

CRICOS

Commonwealth Register of Institutions and Courses for Overseas Students

CSP

Commonwealth Supported Place

CSS

Commonwealth Support Student

DET

Commonwealth Department of Education and Training

DSA

Division of Student Administration

DSL

Division of Student Life
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Acronym

Explanation

DTF

Domestic Tuition Fees

DVC(A)

Deputy Vice-Chancellor (Academic)

DVC(GE)

Deputy Vice-Chancellor (Global Engagement)

DVC(RI)

Deputy Vice-Chancellor (Research and Innovation)

EFT

Equivalent Full Time

EFTSL

Equivalent Full Time Student Load

ERMC

Electronic Records Management System

ESOS

Educational Services for Overseas Students Act 2000

F&BS

Finance and Business Services Division

F&S

Facilities and Services Division

FBT Act

Fringe Benefits Tax Assessment Act 1986

FC

Finance Committee

FOI

Freedom of Information

GMSDD

College General Managers and Service Division Directors (group)

Go8

Group of Eight

HDC

Honorary Degrees Committee

HDR

Higher Degree Research

HECS

Higher Education Contribution Scheme

HELP

Higher Education Loan Program

HESA

Higher Education Support Act 2003

HRD

Human Resources Division

ISF

International Student Fees

ISP

International Strategy & Partnerships

ITS

Information Technology Services Division

LO

University Legal Office

MO

Marketing Office

MPJSC

Major Projects Joint Sub-Committee

NC

Nominations Committee

NCIS

National Centre for Indigenous Studies

NHMRC

National Health and Medical Research Council
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Acronym

Explanation

OVC

Office of the Vice-Chancellor

PG

Postgraduate

PGPA

Public Governance, Performance & Accountability Act 2013

PID

Public Interest Disclosure

PPM

Planning & Performance Measurement Division

PVC(I)

Pro Vice-Chancellor (Innovation)

PVC(UE)

Pro Vice-Chancellor (University Experience)

RC

Remuneration Committee

RSD

Research Services Division

RTS

Research Training Scheme

SCAPA

Strategic Communications & Public Affairs

SIG

Service Improvement Group

SIS

Scholarly Information Services Division

SMG

Senior Management Group

TEQSA

Tertiary Education Quality and Standards Agency

Tjabal

Tjabal Indigenous Higher Education Centre

TTO

Technology Transfer Office

UA

Universities Australia

UAC

University Admissions Centre (for NSW and ACT)

UEC

University Education Committee

UG

Undergraduate

URC

University Research Committee

VC

Vice-Chancellor
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Go8 Tuition Fee Benchmark Analysis
2020 International Undergraduate Fee Summary

Fee band ANU
UAdelaide Monash
Usyd
UNSW
UWA
UMelb
UQ
Go8 Median
Agriculture, Environmental and Related Studies
3
$46,080
$38,833
$43,504
$42,000
$47,760
$39,800
$42,400
$43,504
$42,952
Behavioural Science
3
$46,080
$38,500
$34,200
$48,500
$47,760
$37,600
$37,760
$38,500
Creative Arts
1
$38,400
$33,500
$33,440
$40,600
$38,510
$30,112
$34,800
$34,800
Economics
3
$46,080
$38,500
$45,500
$44,000
$44,880
$38,000
$44,512
$42,811
$44,256
Engineering
3
$46,080
$43,000
$46,000
$48,500
$47,760
$44,736
$45,120
$46,000
Health
4
$48,000
$38,500
$34,200
$48,500
$47,850
$37,600
$43,584
$37,344
$41,042
Information Technology
3
$46,080
$41,000
$42,800
$48,500
$46,560
$38,600
$44,736
$45,120
$44,928
Law
2
$43,680
$41,000
$42,000
$44,000
$43,293
$44,384
$39,048
$43,293
Management and Commerce
3
$46,080
$40,250
$45,500
$45,500
$45,128
$38,000
$44,512
$43,152
$44,820
Medical Science
5
$51,360
$38,600
$41,900
$50,000
$48,030
$36,300
$90,400
$44,120
$46,075
Natural and Physical Sciences
3
$46,080
$38,955
$43,788
$48,500
$47,670
$38,926
$45,568
$44,120
$44,844
Political Science and Policy Studies
2
$43,680
$33,500
$38,000
$41,000
$37,690
$31,700
$33,824
$37,088
$37,389
Society and Culture
1
$38,400
$33,500
$33,000
$41,000
$36,960
$31,700
$33,824
$33,589
$33,707

ANU vs
Go8
Median
7.3%
19.7%
10.3%
4.1%
0.2%
17.0%
2.6%
0.9%
2.8%
11.5%
2.8%
16.8%
13.9%

2020 International Postgraduate Fee Summary

Fee band ANU
UAdelaide Monash
Usyd
UNSW
UWA
UMelb
UQ
Go8 Median
Agriculture, Environmental and Related Studies
3
$46,080
$42,500
$44,500
$48,000
$37,100
$39,100
$43,957
$41,020
$43,229
Behavioural Science
4
$48,000
$38,500
$37,000
$49,000
$44,595
$38,000
$48,256
$42,656
$43,626
Business (MBA)
4
$48,000
$48,500
$44,000
$50,000
$48,240
$49,000
$89,500
$80,808
$48,750
Creative Arts
1
$38,400
$35,833
$35,100
$39,000
$36,960
$35,900
$34,424
$36,814
$36,357
Economics
4
$48,000
$43,000
$44,600
$46,667
$48,240
$39,350
$45,824
$40,640
$45,212
Engineering
3
$46,080
$43,156
$48,000
$46,000
$43,200
$40,600
$44,736
$45,120
$44,928
Health
4
$48,000
$36,500
$41,900
$45,500
$47,280
$39,100
$44,256
$33,424
$43,078
Information Technology
3
$46,080
$42,000
$42,800
$46,000
$44,820
$37,250
$44,736
$45,120
$44,778
Juris Doctor
5
$51,360
$49,900
$49,000
$46,320
$43,200
$41,088
$47,660
Law
3
$46,080
$42,500
$42,371
$49,000
$43,920
$36,880
$44,416
$42,272
$43,210
Management and Commerce
4
$48,000
$43,625
$45,327
$48,500
$47,913
$39,960
$44,877
$41,909
$45,102
Medical Science
5
$84,143
$79,700
$80,000
$76,080
$79,700
$88,864
$81,152
$80,000
Natural and Physical Sciences
3
$46,080
$40,417
$42,738
$48,400
$44,640
$39,725
$44,497
$43,335
$43,916
Political Science and Policy Studies
3
$46,080
$35,500
$33,650
$45,500
$37,234
$38,600
$36,832
$31,744
$37,033
Society and Culture
2
$43,680
$37,250
$36,213
$42,438
$36,690
$35,586
$38,759
$33,746
$36,970

ANU vs
Go8
Median
6.6%
10.0%
-1.5%
5.6%
6.2%
2.6%
11.4%
2.9%
7.8%
6.6%
6.4%
5.2%
4.9%
24.4%
18.1%

Prepared by Planning and Performance Measurement Division
Version 1 as at 28/05/2020
Fees are a general guide only and have been sourced from individual university websites
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Go8 Tuition Fee Benchmark Analysis
2020 International Higher Degree Research Fee Summary

Fee band ANU
UAdelaide Monash
Usyd
UNSW
UWA
UMelb
UQ
Go8 Median
Agriculture, Environmental and Related Studies
3
$46,080
$43,992
$44,500
$49,000
$45,600
$46,400
$44,928
$44,120
$45,264
Behavioural Science
4
$48,000
$44,000
$40,500
$49,000
$44,400
$46,400
$50,112
$44,120
$45,400
Creative Arts
1
$38,400
$35,500
$34,100
$37,500
$36,960
$34,900
$36,832
$35,280
$36,166
Economics
4
$48,000
$39,984
$32,100
$39,500
$35,040
$40,100
$42,944
$35,280
$39,742
Engineering
3
$46,080
$43,992
$46,000
$49,000
$48,000
$46,400
$43,712
$44,120
$46,040
Health
4
$48,000
$44,000
$43,500
$49,000
$48,000
$46,400
$45,440
$44,120
$45,920
Information Technology
3
$46,080
$43,992
$42,800
$49,000
$45,600
$46,400
$45,952
$35,280
$45,776
Law
2
$43,680
$39,984
$37,400
$49,000
$43,440
$34,900
$42,240
$35,280
$41,112
Management and Commerce
4
$48,000
$39,984
$32,100
$49,000
$35,040
$40,100
$42,944
$35,280
$40,042
Medical Science
5
$51,360
$48,480
$46,500
$49,000
$49,680
$46,400
$45,440
$44,120
$47,490
Natural and Physical Sciences
3
$46,080
$44,000
$44,500
$49,000
$45,600
$46,400
$43,936
$44,120
$45,050
Political Science and Policy Studies
3
$46,080
$39,984
$34,700
$49,000
$34,080
$34,900
$37,952
$35,280
$36,616
Society and Culture
1
$38,400
$35,500
$34,700
$40,000
$34,080
$34,900
$37,952
$35,280
$35,390

ANU vs
Go8
Median
1.8%
5.7%
6.2%
20.8%
0.1%
4.5%
0.7%
6.2%
19.9%
8.1%
2.3%
25.8%
8.5%

2020 Domestic Postgraduate Fee Summary

Fee band ANU
UAdelaide Monash
Usyd
UNSW
UWA
UMelb
UQ
Go8 Median
Agriculture, Environmental and Related Studies
3
$32,256
$31,000
$36,000
$33,500
$26,880
$33,259
$31,807
$32,256
Behavioural Science
4
$33,600
$30,700
$34,000
$31,500
$31,925
$31,925
Business (MBA)
4
$36,000
$41,000
$35,200
$46,750
$35,280
$38,500
$89,500
$73,680
$39,750
Creative Arts
1
$24,960
$27,000
$25,880
$28,206
$29,600
$23,900
$25,469
$22,634
$25,674
Economics
4
$36,000
$31,000
$30,200
$32,000
$35,280
$30,350
$34,816
$34,207
$33,103
Engineering
3
$34,560
$35,444
$38,400
$36,000
$32,880
$35,744
$30,944
$35,444
Health
4
$33,600
$25,000
$29,900
$29,250
$31,680
$24,400
$32,224
$21,280
$29,575
Information Technology
3
$34,560
$31,000
$33,600
$36,000
$33,048
$27,700
$38,741
$26,152
$33,324
Juris Doctor
5
$38,520
$42,000
$40,500
$42,000
$41,088
$41,088
Law
3
$34,560
$31,000
$36,000
$35,750
$36,000
$33,760
$43,514
$34,720
$35,235
Management and Commerce
4
$31,200
$31,000
$31,036
$35,000
$34,909
$32,500
$35,221
$32,711
$32,606
Medical Science
5
$64,700
$67,000
$79,700
$74,880
$70,940
Natural and Physical Sciences
3
$32,256
$32,083
$33,463
$30,000
$31,200
$29,200
$32,359
$29,677
$31,642
Political Science and Policy Studies
3
$32,256
$26,000
$24,250
$29,250
$27,531
$24,400
$29,152
$25,480
$26,766
Society and Culture
2
$28,392
$27,250
$25,550
$30,438
$26,880
$24,533
$30,939
$23,598
$27,065

ANU vs
Go8
Median
0.0%
5.2%
-9.4%
-2.8%
8.8%
-2.5%
13.6%
3.7%
-6.3%
-1.9%
-4.3%
NA
1.9%
20.5%
4.9%

Prepared by Planning and Performance Measurement Division
Version 1 as at 28/05/2020
Fees are a general guide only and have been sourced from individual university websites
GO8 TUITION FEE BENCHMARK ANALYSIS

48

ATTACHMENT 11.2

Commencing Enrolment by Citizenship and Discipline 2016-2020
Commencing Enrolment for International Undergraduate

Broad Discipline
2016
09 - Society and Culture
211
02 - Information Technology
109
01 - Natural and Physical Sciences
113
08 - Management and Commerce
374
03 - Engineering and Related Technologies
154
10 - Creative Arts
5
05 - Agriculture, Environmental and Related Studies 13
06 - Health
Grand Total
979

Commencing load for Domestic Undergraduate

2017
234
226
124
411
140
4
13
1152

2018 2019 (30 Dec) 2020 (25 May)
294
207
84
252
206
38
133
136
65
394
227
62
106
60
19
13
2
2
12
13
4
1
2
1205
853
274

2019
Proportion
24.3%
24.2%
15.9%
26.6%
7.0%
0.2%
1.5%
0.2%
100.0%

Commencing Enrolment for International Postgraduate

Broad Description
2016
09 - Society and Culture
475
02 - Information Technology
105
01 - Natural and Physical Sciences
85
08 - Management and Commerce
1161
03 - Engineering and Related Technologies
72
10 - Creative Arts
7
05 - Agriculture, Environmental and Related Studies 75
06 - Health
20
Grand Total
2000

2017
1704
77
359
285
148
118
27
2718

2018 2019 (30 Dec) 2020 (25 May)
1382
1388
1185
79
82
70
318
391
314
265
254
185
129
136
107
136
115
92
28
31
39
45
66
41
2382
2463
2033

56.4%
3.3%
15.9%
10.3%
5.5%
4.7%
1.3%
2.7%
100%

Commencing load for Domestic Postgraduate

2017
503
150
135
1567
84
8
52
31
2530

2018 2019 (30 Dec) 2020 (25 May)
571
560
225
248
234
60
151
137
49
1661
1311
313
87
98
56
14
8
1
72
42
18
33
17
12
2837
2407
734

2019
Proportion
23%
10%
6%
54%
4%
0%
2%
1%
100%

Commencing Enrolment for International HDR

Broad Description
2016
09 - Society and Culture
64
01 - Natural and Physical Sciences
55
03 - Engineering and Related Technologies
36
05 - Agriculture, Environmental and Related Studies 4
06 - Health
5
Grand Total
164

Broad Discipline
2016
09 - Society and Culture
1657
02 - Information Technology
93
01 - Natural and Physical Sciences
353
08 - Management and Commerce
249
03 - Engineering and Related Technologies
139
10 - Creative Arts
107
05 - Agriculture, Environmental and Related Studies 21
06 - Health
Grand Total
2619

2019
Proportion

Broad Discipline
2016
09 - Society and Culture
1904
02 - Information Technology
22
01 - Natural and Physical Sciences
101
08 - Management and Commerce
68
03 - Engineering and Related Technologies
4
10 - Creative Arts
5
05 - Agriculture, Environmental and Related Studies 24
06 - Health
106
Grand Total
2234

2017
1544
26
99
44
6
7
24
124
1874

2018 2019 (30 Dec) 2020 (25 May)
1359
1064
615
21
19
13
96
104
57
56
60
35
2
4
18
6
2
3
33
24
23
109
101
115
1682
1378
879

2019
Proportion
77.2%
1.4%
7.5%
4.4%
0.3%
0.1%
1.7%
7.3%
100%

Commencing Enrolment for Domestic HDR

2017
78
89
43
3
4
217

2018 2019 (30 Dec) 2020 (25 May)
66
79
48
93
71
29
61
58
19
7
4
3
8
7
7
235
219
106

2019
Proportion
36%
32%
26%
2%
3%
100%

Broad Discipline
2016
09 - Society and Culture
123
01 - Natural and Physical Sciences
80
03 - Engineering and Related Technologies
19
05 - Agriculture, Environmental and Related Studies 10
06 - Health
36
Grand Total
268

2017
136
77
17
12
32
274

2018 2019 (30 Dec) 2020 (25 May)
107
119
90
70
82
54
21
23
10
14
11
6
29
33
18
241
268
178

2019
Proportion
44.4%
30.6%
8.6%
4.1%
12.3%
100%

Prepared by Planning and Performance Measurement Division, Planning and review Team
WEM Enrolment Pivot Table as at 25/05/2020
COMMENCING ENROLMENT BY CITIZENSHIP AND DISCIPLINE
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ATTACHMENT 11.3

Domestic Postgraduate Tier D Analysis

The Australian National University (ANU)

University of Canberra (UC)

Program

Proposed 2021 Fee Tier D (40%
reduction)

UC equivilant course

2020 Price (Dom)

Master of Business Administration

$29,320

Master of Business Administration

$25,900

Master of Business Administration (Advanced)

$29,320

Master of Business Administration

$25,900

Master of Design

$23,450

Master of Design Strategies

$23,300

Master of Design (Advanced)

$23,450

Master of Design Strategies

$23,300

Master of International and Development Economics

$28,150

Master of International Development

$19,900

Master of International and Development Economics - ANU-Nankai University

$28,150

Master of International Development

$19,900

Juris Doctor

$31,370

Master Degree Course in Juris Doctor

$27,900

Master of Laws (LLM)

$28,150

Master of Laws

$25,900

Master of Accounting

$29,320

Master of Professional Accounting

$24,900

Master of Entrepreneurship and Innovation*

$29,320

Master of Business Administration(Innovation and Leadership)

$33,800

Master of Entrepreneurship and Innovation (Advanced)*

$29,320

Master of Business Administration(Innovation and Leadership)

$33,800

Master of Leadership*

$29,320

Master of Business Administration(Innovation and Leadership)

$33,800

Master of Leadership (Advanced)*

$29,320

Master of Business Administration(Innovation and Leadership)

$33,800

Master of Management (Advanced)

$29,320

Master of Business Management

$24,900

Master of Marketing Management (Advanced)

$29,320

Master of Marketing Management

$24,900

Master of Professional Accounting

$29,320

Master of Professional Accounting

$24,900

Executive Master of Public Administration

$28,150

Master of Public Administration

$24,900

Master of Arts - Arts Administration / Master of Museum and Heritage Studies

$26,680

Master of Arts in Creative and CulturalFutures

$22,300

Master of Public Administration

$28,150

Master of Public Administration

$24,900

Master of Public Health

$26,680

Master of Public Health

$21,800

Master of Public Health (Advanced)

$26,680

Master of Public Health

$21,800

* The asterix programs fall below UC 2020 prices

Prepared by Planning and Performance Measurement Division, Planning and Review Team
DOMESTIC POSTGRADUATE TEIR D ANALYSIS
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ATTACHMENT 11.4

Proposed Go8 Fees for 2021
2021 International Undergraduate Fee Summary
UAdelaide
ANU Fee band ANU 2020
Agriculture, Environmental and Related Studies
3
$46,080
Behavioural Science
3
$46,080
Creative Arts
1
$38,400
Economics
3
$46,080
Engineering
3
$46,080
Health
4
$48,000
Information Technology
3
$46,080
Law
2
$43,680
Management and Commerce
3
$46,080
Medical Science
5
$51,360
Natural and Physical Sciences
3
$46,080
Political Science and Policy Studies
2
$46,080
Society and Culture
1
$38,400

2020
$38,833
$38,500
$33,500
$38,500
$43,000
$38,500
$41,000
$41,000
$40,250
$38,600
$38,955
$33,500
$33,500

2021
$41,333
$41,500
$35,000
$41,500
$44,500
$39,000
$43,000
$43,000
$42,550
$38,500
$41,773
$35,000
$35,000

USyd

2020-2021 %
Difference
6.4%
7.8%
4.5%
7.8%
3.5%
1.3%
4.9%
4.9%
5.7%
-0.3%
7.2%
4.5%
4.5%

2020
$42,000
$48,500
$40,600
$44,000
$48,500
$48,500
$48,500
$44,000
$45,500
$50,000
$48,500
$41,000
$41,000

2021
$44,000
$50,000
$42,500
$46,000
$50,000
$50,000
$50,000
$44,000
$47,333
$52,000
$50,000
$43,000
$43,000

UQ
2020-2021 %
Difference
4.8%
3.1%
4.7%
4.5%
3.1%
3.1%
3.1%
0.0%
4.0%
4.0%
3.1%
4.9%
4.9%

2020
$43,504
$37,760
$34,800
$42,811
$45,120
$37,344
$45,120
$39,048
$43,152
$44,120
$44,120
$37,088
$33,589

2021
$45,248
$39,264
$36,192
$44,528
$46,928
$38,832
$46,928
$40,616
$44,304
$46,528
$45,452
$37,088
$34,939

2020-2021 %
Difference
4.0%
4.0%
4.0%
4.0%
4.0%
4.0%
4.0%
4.0%
2.7%
5.5%
3.0%
0.0%
4.0%

2021 International Postgraduate Fee Summary

ANU Fee band ANU 2020
Agriculture, Environmental and Related Studies
3
$46,080
Behavioural Science
4
$48,000
Business (MBA)
4
$48,000
Creative Arts
1
$38,400
Economics
4
$48,000
Engineering
3
$46,080
Health
4
$48,000
Information Technology
3
$46,080
Juris Doctor
5
$51,360
Law
3
$46,080
Management and Commerce
4
$48,000
Medical Science
5
$84,143
Natural and Physical Sciences
3
$46,080
Political Science and Policy Studies
3
$46,080
Society and Culture
2
$43,680

2020
$42,500
$38,500
$48,500
$35,833
$43,000
$43,156
$36,500
$42,000

UAdelaide
2020-2021 %
2021 Difference
$43,500
2.4%
-100.0%
$48,500
0.0%
$37,333
4.2%
$45,000
4.7%
$44,444
3.0%
$37,250
2.1%
$44,000
4.8%

$42,500
$43,625

$44,500
$45,625

4.7%
4.6%

$40,417
$35,500
$37,250

$43,083
$37,000
$38,875

6.6%
4.2%
4.4%

USyd
2020
$48,000
$49,000
$50,000
$39,000
$46,667
$46,000
$45,500
$46,000
$49,000
$49,000
$48,500
$80,000
$48,400
$45,500
$42,438

2021
$49,833
$51,000
$51,000
$40,912
$48,667
$47,500
$47,500
$47,500
$51,000
$51,000
$49,750
$84,000
$50,300
$47,500
$43,844

UQ
2020-2021 %
Difference
3.8%
4.1%
2.0%
4.9%
4.3%
3.3%
4.4%
3.3%
4.1%
4.1%
2.6%
5.0%
3.9%
4.4%
3.3%

2020
$41,020
$42,656
$80,808
$36,814
$40,640
$45,120
$33,424
$45,120

2021
$42,368
$44,368
$84,084
$37,479
$42,272
$46,928
$34,768
$46,928

2020-2021 %
Difference
3.3%
4.0%
4.1%
1.8%
4.0%
4.0%
4.0%
4.0%

$42,272
$41,909
$81,152
$43,335
$31,744
$33,746

$42,837
$41,599
$83,584
$45,236
$33,008
$35,178

1.3%
-0.7%
3.0%
4.4%
4.0%
4.2%

Prepared by Planning and Performance Measurement Division
Version 1 as at 28/05/2020
Only Universities which have published their 2021 are included
Fees are a general guide only and have been sourced from individual university websites
GO8 2021 PUBLISHED FEES
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ATTACHMENT 11.4

Proposed Go8 Fees for 2021
2021 Domestic Postgraduate Fee Summary
UAdelaide
ANU Fee band ANU 2020
Agriculture, Environmental and Related Studies
3
$32,256
Behavioural Science
4
$33,600
Business (MBA)
4
$36,000
Creative Arts
1
$24,960
Economics
4
$36,000
Engineering
3
$34,560
Health
4
$33,600
Information Technology
3
$34,560
Juris Doctor
5
$38,520
Law
3
$34,560
Management and Commerce
4
$31,200
Medical Science
5
$38,520
Natural and Physical Sciences
3
$32,256
Political Science and Policy Studies
3
$32,256
Society and Culture
2
$28,392

2020

2020-2021 %
2021 Difference

USyd
2020
$33,500
$34,000
$46,750
$28,206
$32,000
$36,000
$29,250
$36,000
$40,500
$35,750
$35,000
$67,000
$30,000
$29,250
$30,438

2021
$34,833
$36,000
$47,250
$28,929
$33,667
$37,000
$30,250
$37,000
$41,500
$36,875
$36,167
$68,000
$31,200
$30,250
$30,156

UQ
2020-2021 %
Difference
4.0%
5.9%
1.1%
2.6%
5.2%
2.8%
3.4%
2.8%
2.5%
3.1%
3.3%
1.5%
4.0%
3.4%
-0.9%

2020

2020-2021 %
2021 Difference

**UAdelaide and UQ do not publish DFP fees for 2021

Prepared by Planning and Performance Measurement Division
Version 1 as at 28/05/2020
Only Universities which have published their 2021 are included
Fees are a general guide only and have been sourced from individual university websites
GO8 2021 PUBLISHED FEES
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ATTACHMENT 12.1

MIP Data – all Australia

Nationality
China
Vietnam
Hong Kong
Indonesia
Malaysia
Other
Grand total

Foundation
2017
2018
2019
8,275 7,915 6,750
523
470
579
495
435
380
423
390
364
417
383
344
2,244 2,353 2,355
12,377 11,946 10,772

Nationality
China
India
Vietnam
Pakistan
Indonesia
Rest of world
Grand total

Diploma
2017
2018
2019 Growth
6,764 6,201 5,670
-9%
700 1,040 1,496
44%
927
807
903
12%
553
594
729
23%
528
618
650
5%
4,338 3,935 3,799
-3%
13,810 13,195 13,247
0%

Growth
-15%
23%
-13%
-7%
-10%
0%
-10%

MIP DATA – ALL AUSTRALIA
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ATTACHMENT 12.2

Competitor Pricing

Intensive

Extended

Standard

ANU College

Inst

Foundation Standard
Programs Fee Summary

UNSW
Trinity
UTS
USFP
ANUC
Monash
TCP

Standard Plus (12 Months)
Main Plus (10 months)
Extended (12 months)
Standard Program (40 Weeks)
Standard (44 Weeks)
Standard (12 months)
Standard (40 Weeks)

Inst

Foundation Extended
Programs Fee Summary

Trinity
UNSW
USFP
Monash
ANUC
TCP

Comprehensive Extended (13 months)
Extended ( 15 Months)
Extended Program (59 Weeks)
Extended (18 months)
Extended (49 Weeks)
Extended (60 Weeks)

Inst

Foundation Intensive
Programs Fee Summary

USFP
UNSW
Trinity
ANUC
Monash
UTS
TCP

Intensive Program (30 Weeks)
Standard (9 months)
Main (9 months)
Rapid (33 Weeks)
Intensive (9 months)
Standard (8 months)
Intensive (30 Weeks)

2016

2017

2018

2019

2020

2021

$32,850
$34,220
$30,000
$30,000
$25,200
$24,750
$22,500

$34,500
$35,080
$33,000
$32,000
$27,000
$25,590
$23,250

$36,800
$35,080
$34,500
$33,150
$28,320
$26,500
$23,650

$38,500
$36,800
$36,250
$34,300
$29,900
$27,900
$24,550

$39,500
$38,270
$38,000
$36,358
$31,500
$29,000
$25,550

TBA
$39,800
TBA
$38,000
$31,500
TBA
$25,550

2016

2017

2018

2019

2020

2021

$42,945

$43,995
$42,850
$42,300
$37,260
$34,000
$32,300

$45,315
$42,850
$43,220
$38,637
$35,200
$32,850

$48,030
$44,990
$44,350
$40,037
$37,400
$33,950

$49,950
$45,800
$45,500
$41,478
$45,000
$35,274

$51,945
TBA
$47,000
TBA
$45,000
$35,274

$40,995
$36,000
$32,000
$31,845

2016

2017

2018

2019

2020

2021

$30,000
$28,000
$28,880

$32,000
$29,500
$29,600

$24,750
$22,000
$22,500

$25,590
$23,000
$23,250

$33,150
$30,980
$30,500
$28,320
$26,500
$24,000
$23,650

$34,300
$32,850
$32,020
$29,900
$27,900
$25,250
$24,550

$35,672
$33,850
$33,300
$33,000
$29,435
$26,639
$25,500

$37,000
TBA
$34,630
$33,000
TBA
TBA
$25,500

COMPETITOR PRICING
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Your giving
matters
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to Donors
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ATTACHMENT 30.1

THANK YOU FOR YOUR
SUPPORT AND TRUST

YOUR GENEROSITY
SHAPES OUR UNIVERSITY

Your generosity helps ANU fulfil our unique
responsibilities as Australia’s national university.

grateful to Gareth for his generosity and leadership,
which will continue to guide us.

On behalf of ANU Advancement, I thank you for the
positive impact you have on the ANU community.

Your support helps talented students from any
background succeed in their study and careers.

It was my pleasure to welcome the Hon Julie Bishop
as our new Chancellor earlier this year. We are excited
to have a leader of Julie’s calibre and experience to
guide our University through 2020 and beyond.

I am delighted to present the 2019 Report to Donors
– a celebration of you and all that your support makes
possible at the University.

Thanks to you, ANU is playing an active role in the
recruitment and success of Indigenous students.
Boosted by your generosity, our researchers are
raising new hope in the treatment of rare diseases,
and helping bridge the gap between Indigenous and
non-Indigenous Australians.

Thank you again for inspiring us to work towards a
better future.

With your support, ANU is driving climate research to
help us shift to a safer and more sustainable future.
The growth of philanthropy at ANU has had a
great champion in Professor Gareth Evans, who
relinquished his robes as Chancellor in 2019. We are

Professor Brian P. Schmidt
Vice-Chancellor and President
The Australian National University

Image on cover: Christine Roach with Jimmy Park at the 2019 Whitworth Roach Competition
Image above: ANU Vice-Chancellor Professor Brian P. Schmidt, Head of School of Art and Design Professor Denise Ferris, Vice-President
(Advancement) Ms Barbara Miles and former Chancellor Professor Gareth Evans at the 2019 Celebration of Giving event.
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THE AUSTRALIAN NATIONAL UNIVERSITY

This report is a collection of the stories that you have
helped us write over the last year. Each of these
stories shows how you inspire us to deliver positive
outcomes, both within the ANU community
and beyond.
Your generosity is powering world-leading research,
creating the right environment for our talented
students, and helping us forge new partnerships with
Indigenous Australia. Your support is enabling us to
harness the power of education to enrich lives and
create positive change in society.
In 2019, the University took a bold new admissions
approach, with a commitment to offering every
student in need a chance to attend Australia’s national
university. Thanks to you, our focus to Support
Australia’s Students is creating opportunities for
students to succeed in their study and careers, no

matter their background or means. You have inspired
us this year to establish the Kambri Scholarships, to
help Indigenous students attend ANU and go on to
fulfilling careers, while giving back to Country.
It was my pleasure to meet many of you at the
Celebration of Giving and other events for our donor
community last year. Our team will continue to seek
out new and creative ways to connect with you
meaningfully over this and the coming years.
The first months of 2020 have been challenging for
many, so I hope you enjoy taking this chance to reflect
on these inspiring stories as much as I did. I look
forward to continuing our important work in helping
shape the future of ANU and beyond.
Best wishes

Barbara Miles
Vice President (Advancement)
The Australian National University
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ATTACHMENT 30.1

HIGHLIGHTS

22
6

2019 GIVING
BY NUMBERS

8

HELPING
BRONTË
EXCEL ON
HER JOURNEY
TO A MORE
ACCEPTING
WORLD

4

THE AUSTRALIAN NATIONAL UNIVERSITY

12
SUPPORTING
INDIGENOUS
AUSTRALIANS
IN HIGHER
DEGREE
RESEARCH

GIVING TO
SUPPORT
MUSICAL
DEVELOPMENT

14

19

THE
ENDURING
POWER OF
GIVING

16

EMPOWERING
INDIGENOUS
STUDENTS
– BY
HONOURING
THE MEMORY
OF LOVED
ONES

KAMBRI
SCHOLARSHIPS
– ENRICHING
LIVES AND
COMMUNITIES

24
A LEGACY
GIVES NEW
HOPE FOR
RESEARCH
ON RARE
AUTOIMMUNE
DISEASE

25
BEQUEST
LEADS
TO NEW
DIRECTION
IN WATER
RESEARCH

27
ANU
FOUNDATION
BOARD

28

30

ENSURING SAFE
DELIVERIES IN A
HUMANITARIAN
CRISIS

GIVING DAY

INTRODUCTION
Throughout this report you will see images of heritage sites, trees and artefacts of
the ANU Acton campus to highlight the way in which Aboriginal people have used
this area for thousands of years and the continuing culture and connection
to Country.
We welcome you to visit the campus to enjoy the self-guided walking trail – part of the ANU Walks
series. The Aboriginal Heritage Trail is available on the ANU Walks app or contact ANU Heritage at
fs.heritage@anu.edu.au to request a hard-copy brochure.
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ATTACHMENT 30.1

2019 GIVING BY NUMBERS
Largest gift raised

New funds raised for
the University

$21,700,000+
(including pledges and gifts in kind)

$3,000,000

In 2019, UniLodge pledged $3 million to
provide financial support to help students
receive an ANU education and realise their
potential, regardless of their background.
In the first round, the UniLodge Australia
Scholarships were awarded to six ANU
students. Read full story on page 13.

Funds received for 2018

$14,800,000

WHO GAVE
126

1,410

International donors

Australian donors
Funds raised for student support

951

$8,400,000+

Alumni donors
Given to ANU by staff through
the workplace giving program

108

$322,995

Organisational
donors

444

Donors who gave
for the first time
Background image: The Ground Map was designed in collaboration with clan elders and Wellspring
Environmental Arts and Design. The Map includes stones from Mt Ainslie, Black Mountain and Red Hill
and several artefacts from the elders’ collections. Grinding Stone was made by Carl Brown.
Project participants include Wally Bell – Buru Ngunawal Aboriginal Corporation; Carl Brown – King Brown
Tribal Group; Matilda House – Little Gudgenby River Tribal Council; Jennifer Jones and Phil Nizete.
Project advised by Dave Johnston, Aboriginal Archaeologists Australia Pty ltd.

6

THE AUSTRALIAN NATIONAL UNIVERSITY

Note: All figures refer to activity in
the ANU Foundation in 2019
unless specified otherwise.

1,092

Donors who continued
their support in 2019

1,536

Total donors
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ATTACHMENT 30.1

HELPING BRONTË EXCEL
ON HER JOURNEY TO A
MORE ACCEPTING WORLD
Growing up in her community in
Tasmania, Brontë Charles witnessed
enormous inequity between the haves
and have-nots, between men and women.
“There was no place for me, an ambitious gay woman
to live authentically and to excel,” said Brontë.
Studying at The Australian National University (ANU)
has helped her develop herself without having to
hide her sexuality or values. Brontë is studying
Political Science and International Relations and
is the inaugural recipient of the Frances Cassidy
Scholarship, the first philanthropically funded
LGBTQI+ student scholarship at ANU.
“I came to study my subjects at ANU with the idea
that, if I understood the systems and structures
that empower some and denigrate others, I could
find ways to dismantle those systems, or pull up as
many women, people of colour, LGBTQI+ people
and people with disabilities to share in the privileges
implicit to some in Australia,” said Brontë.

She feels there is nothing so satisfying as
developing her thoughts with other people in a
university environment.
“This is the way that the financial scholarship has most
assisted me, as I have been able to live in student
accommodation surrounded by people my own age
sharing a common goal – to learn concepts, ways of
thinking and experiences. I feel as though I am getting
a full university experience living on campus, which I
would have missed out on if I had remained
in Tasmania.
“Having just completed my first year of tertiary
education, I am happy and proud of my results,
having moved away from family, learnt to navigate a
new city, made new connections, been self-reliant,
and adopted new skills and ways of managing during
a very stressful time.”
The scholarship was established by Frances Cassidy
(BA ’81) to provide support for a LGBTQI+ student,
with preferences for a student who identifies as
a woman.

The idea that someone
cares about my
opportunities is lifechanging and affirming,
and just further motivates
me to fully embrace all
facets of university life.

“I am personally aware of the difficulties LGBTQI+
people face in general, but particularly in smaller, more
provincial towns both in Australia and in the US, and
in the world generally,” said Frances.
“Education and careers help them to firstly move to
more tolerant parts of their own and other countries,
and to become financially independent from those
who would oppose and not support their lifestyles. My
personal life story can attest to that.”

Frances credits her ANU education and related work
experience for helping her broaden her own career
path and eventually work and reside in New York city.
The scholarship is her way of making a similar impact
on the lives of the recipients.
Brontë feels grateful for the life-changing support she
has received from the Frances Cassidy Scholarship.
“It motivates me to fully embrace all facets of
university life,” said Brontë.

Image left: Brontë Charles
Image above: Frances Cassidy
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Image above: Stella Wadeson
Image left: Sullivans Creek holds significant cultural value to the Aboriginal people of the Canberra region. Water has a strong spiritual and
cultural significance for Aboriginal and Torres Strait Islander people and is often linked to Dreaming and Creation stories.

Receiving the scholarship has
confirmed I was in the right
place doing the right thing for
my studies and future.

FUELLING STELLA’S FIRE
AND PASSION FOR ART
Stella Wadeson is studying a Bachelor of
Design and a Bachelor of Art History
and Curatorship at ANU. She was in
the middle of the outback when she
learned about her ANU Visual Arts
Endowment Scholarship.
This award aims to encourage and support students
showing exceptional promise in the fields of Design
and Visual Arts. Stella was visiting Indigenous
communities to learn about Indigenous art when she
received the news.
“I had limited reception and I honestly couldn’t believe
my eyes when I saw the email,” she says. “One of
my passions is understanding the diverse history of
Australia which begins with our First Australians.
“I took a Bachelor of Art History and Curatorship
degree because it improves my prospects of working
with Indigenous communities and also with art centres
in the future,” she says. “Receiving the scholarship
has confirmed I was in the right place doing the right
thing for my studies and future.”

10
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Stella feels the scholarship gives her flexibility in
planning her future studies and helps her chart
her career.
“This kind of money is something I do not take for
granted and I intend to use it to the fullest. I plan to
split and utilise the scholarship money in two ways.”
She wants to use a part of the scholarship towards
the Art of the European Courts study tour in 2020.
It would help her experience and learn about the
classical beauty of renaissance art in the heart
of France and Italy. With the remaining funds,
she intends to take up an internship in a remote
Indigenous community art centre.
“I am committed to learning through the traditional
study pathways which perfectly complement a
broader learning approach, such as the internship. I
personally believe being thrown in the deep end and
being asked to think beyond what you know is how
we find our fire and passion in life.”
Stella strongly believes these experiences, supported
by the ANU Visual Arts Endowment Scholarship,
will help her channel her passion and lay a strong
foundation for a career in the arts.
IMPACT OF GIVING | 2019 REPORT TO DONORS
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SUPPORTING INDIGENOUS
AUSTRALIANS IN HIGHER
DEGREE RE SEARCH
The Simon Fenwick Award for Indigenous
Research supports the Higher Degree
Research Program at the ANU National
Centre for Indigenous Studies (NCIS).
As a founding partner of International Value Advisers,
Simon Fenwick spent 20 years working overseas.
After returning to Australia, he was dismayed by the
ongoing problems facing Indigenous Australians.
“What struck me, on my return, was the lack of
improvement in two decades for Indigenous people
across many metrics – health, longevity
and education.”
The 2019 awardee, Adam Delaney, is an NCIS Higher
Degree Research scholar at the start of his PhD
journey. The award helped Adam attend a three-day
workshop, Global Common Roots, Common Futures
Network: Indigenous Governance. The workshop
was hosted by the Centre for Maori Law and
Governance (CLG) at University of Waikato,
New Zealand (Aotearoa).

It’s a small contribution
but one that will, hopefully,
allow Indigenous people
to reach their potential via
better education.

“My participation in this high-level workshop was an
honour and has provided me with a rare opportunity
to converse with some of the leading thinkers and
practitioners of Indigenous governance in the
world,” said Adam.
At the workshop, Adam learnt about the latest
trends, solutions and challenges in Indigenous
self-governance, a topic relevant to his PhD on the
Indigenous Motu Koita governance in Port Moresby,
Papua New Guinea.
Simon hopes that his gift will allow NCIS researchers
to focus on their work and improve outcomes for
Indigenous people.
“It’s a small contribution but one of a number of
philanthropies I’m involved in that will, hopefully, allow
Indigenous people to reach their potential via better
education. Without education, I fear more waste and
short-term solutions that treat the symptom and not
the cause.”
Simon’s generous philanthropic contributions to
Indigenous education also include a transformative
donation of $1.34 million to the Brisbane
Grammar School.

Image: Benny Tipungwuti, Pukamani poles 1973. Fire-blackened bloodwood, commissioned 1973
(lawn, western side of HC Coombs Lecture Theatre)

UNILODGE SUPPORTS
AUSTRALIA’S STUDENTS
In 2019, UniLodge pledged $3
million to establish the UniLodge
Australia Scholarships for supporting
undergraduate students at The Australian
National University (ANU). The scholarship
aims to provide financial support to
students in need to help them get an
ANU education.
Peter Bates, CEO of UniLodge, stressed the
importance of helping students realise their potential,
regardless of their background.
“UniLodge established these scholarships because
we want to make a difference to the lives of young
people,” said Peter. “There are so many talented
students in Australia who struggle to afford uni, and

we believe that this should never be an obstacle to
achieving your dreams.”
Philanthropic support through the UniLodge
Australia Scholarships is an important investment
in the future of young Australians, ensuring their
ongoing development and contribution to the
broader community.
Partnerships formed by ANU with corporations and
foundations to establish scholarships are based on a
shared vision of empowering students and having a
transformative impact on their lives.
For further queries about corporate and
foundation partnerships at ANU, please contact
Carson Walburn, Head of Advancement,
Corporate and Foundation Relations at
+61 2 6125 5450.

Image: Adam Delaney, 2019 awardee

12

THE AUSTRALIAN NATIONAL UNIVERSITY

IMPACT OF GIVING | 2019 REPORT TO DONORS

2019 REPORT TO DONORS

61

13

ATTACHMENT 30.1

THE ENDURING POWER
OF GIVING
Antonella Salpietro first joined ANU as
a Visiting Fellow in 1988. She initially
intended to stay only for a couple of
years, but her love for Australia, her
strong association with ANU and new
friendships led her to stay. More than
30 years on, that deep connection has
endured and made an impact on the
University and the broader community.

In recent years, Antonella has extended her generosity
by setting up the Tina and Tano Salpietro Award,
funding internships to the Kimberley region. The
award will support ANU students undertaking
paralegal work as part of the Kimberley Community
Legal Services (KCLS) – ANU partnership. Antonella
has named this scholarship after her parents, Tina
and Tano Salpietro, to acknowledge their strong
sense of social justice and solidarity towards those
experiencing disadvantage.

“ANU was my first experience in academia here
and also gave me an insight into the Australian
community,’’ she says. “And since then that
connection has evolved with many opportunities to be
engaged, through public lectures, presentations and
open days.”

“This partnership is really important to address the
legal needs of the local community,” says Antonella.
“And also to give the students a first-hand experience
of the issues faced by the Aboriginal peoples, which
may also escalate if they are not addressed when they
arise due to insufficient legal or paralegal staff
being available.”

A visit to the Great Barrier Reef made a huge
impression and inspired a deep interest in marine
ecology. “It is one of the wonders of the world, critical
for the planet’s marine ecology and must be preserved
for future generations.”
In 2008, she set up the Antonella Salpietro Prize for
Marine Ecology to recognise a student’s commitment
to study the marine environment and contribute to its
preservation. It also marked the twentieth anniversary
since she joined ANU as a Visiting Fellow.
“The marine environment is an important part of
our culture. At the beach we are all equal, and I
think that is an important reflection of the Australian
identity.” The prize has been awarded every year
since 2008.

The work experience and increased awareness
gained through the award equips students for a legal
career with the required sensitivity to the culture
and challenges faced by Indigenous people living in
remote areas.
Having also made a bequest to ANU, she truly
believes in giving back to the institution from which
she feels she has gained so much.
“ANU is at the forefront of research and the academic
standard is really very high. Having worked here, I
have gained a better understanding and appreciation
of Australian society and culture, and the pivotal
role that Australia can play in leading research and
educating the emerging generations.”

Image: Antonella with prize winner Jessica Pink
Image right: Tina and Tano Salpietro with Antonella as a toddler
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EMPOWERING
INDIGENOUS STUDENTS –
BY HONOURING THE
MEMORY OF LOVED ONES
Makayla Brinckley was relieved to be
awarded the Joseph and Lindsay Croft
Memorial Scholarship.
“For Indigenous students like me, financial pressures
can often limit our ability to perform well at university,”
she said. “So I knew the scholarship would help me
perform my best in my Honours year.”
The scholarship assists undergraduate Indigenous
Australian students to undertake study at ANU. It
was established by Brenda L Croft and her brother
Timothy in 2000 to honour the memory of their late
father Joseph and brother Lindsay. Joseph was
the first Aboriginal person to study at an Australian
16

THE AUSTRALIAN NATIONAL UNIVERSITY

university. Lindsay was an Aboriginal student advocate
and Harvard University postgraduate student, who
tragically lost his life in a car accident in the US. Both
felt passionately that further education was the key to
Indigenous self-determination and direction.
Makayla has come a long way since graduating high
school in the rural NSW town of Cootamundra. She is
passionate about the social, emotional and
cultural wellbeing of Aboriginal and Torres Strait
Islander peoples.
She says the quality of support she received at ANU
had a positive and tangible impact on her student life.

Image above: Brenda in conversation with Sam Provost, 2016 recipient of the Joseph and Lindsay Croft Memorial Scholarship

Aboriginal and Torres Strait Islander students come from
all walks of life, with diverse experiences that make each
of their university journeys unique. The individualised
support will ensure that each and every student will
receive the help they need.
“Receiving the scholarship meant I could reduce my
paid work hours to focus on my Honours studies and
research project. It helped with my living expenses,
travel, and buying my textbooks. It gave me freedom
and helped me take another step in my journey to
becoming an Indigenous psychologist.
“Whether it was financial or pastoral support, or just
a safe space to go to on campus, my student years
were really enriched by the Tjabal centre. They listen
without judgement and help you with any difficulties
you may have.”

Brenda believes philanthropy plays an essential
role in supporting Indigenous students and the
wider community.
“Many Australian First Nations students come from
lower socio-economic backgrounds, often being the
first in their family to reach tertiary education. Their
expenses are manifold and can really affect their
capacity to fully participate and engage with tertiary
study,” said Brenda.
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“My brother Lindsay was very aware of these
expenses as a student and desired to set up
something to ease that burden for other Australian
First Nations students.”
Honouring Lindsay’s and Joseph’s work with First
Nations communities throughout the country
motivated Brenda to make a positive impact on the

lives of Indigenous students. She is also grateful for all
the support in her own life and wants to pay
it forward.
“Giving back is a great way for me to acknowledge
the support I have received throughout my life from so
many people, Australian First Nations and
non-Indigenous.”

Receiving the
scholarship...gave me
freedom and helped me
take another step in my
journey to becoming an
Indigenous psychologist.

KAMBRI SCHOLARSHIPS
– ENRICHING LIVES AND
COMMUNITIES
ANU has established Kambri Scholarships
to support Indigenous students from
across the country.
These scholarships will ensure that all Indigenous
Australian students at ANU will receive the financial,
academic and pastoral support they need to thrive.
The endowment will fund at least 30 scholarships
per year.
Brenda believes the scholarships show the University’s
commitment to making a meaningful impact on
Indigenous communities.
“Kambri Scholarships is a big step in providing diverse
pathways for Australian First Nations students with

undergraduate and higher degrees opportunities.
Making mainstream education pathways work for
Australian First Nations individuals and
communities is key.”
Makayla feels the model of support offered in the
Kambri scholarships is especially important.
“Aboriginal and Torres Strait Islander students come
from all walks of life, with diverse experiences and
each of their university journeys is unique. The
individualised support offered in Kambri Scholarships
will ensure each and every student will receive the
help they need.”

Image above: Makayla Brinckley
Image right: Brenda’s father Joseph Croft (1926–1996) and younger brother, Lindsay Croft (1967–1994)
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TALENT IS EVERYWHERE;
OPPORTUNITY IS NOT.
2019 saw the University take a bold
new admissions approach, that put
the spotlight on scholarships – with a
commitment to offering every student
in need, a chance to come and study at
ANU, no matter their background.
As supporters of the University, you are aware of the
power of education in enriching lives and creating
change in society. Your support provides opportunities
to students in many ways, through scholarships,
prizes, bursaries and travel grants. It helps us in our
commitment to ensuring that a scholarship is available
to any student who needs one. Our new admissions
process for domestic undergraduate students is the
first step in ensuring Australia’s national university has
a student population reflective of the diversity in
our nation.

Total funds raised in 2019 – $8.46M
Funds raised between March 2018 and

December 2019 – $10.54M which is

70.26% of the target

1187 donors gave to support talent
and create opportunities in 2019

Image above: Christopher Hagan, recipient of the 2018 Peter Sharp Scholarship

IHS MEDICAL STUDENTS
SUPPORTED BY ACT HEALTH

Majority of these gifts were given by

individuals and 70% were ANU Alumni

Image below: Fiona Foley, Winged harvest 2001, Wood, aluminium, ochre and stainless steel, commissioned 2000
(WEH Stanner Building courtyard)

Medical students at ANU have the unique
opportunity to join an Indigenous Health
Stream (IHS) and receive support through
the Peter Sharp Scholarship program,
thanks to an ACT Health funding package
worth $353,000 over four years.
The scholarship program celebrates Canberra GP,
Dr Peter Sharp, whose work and dedication made
significant contributions towards improving the health
of Aboriginal and Torres Strait Islander peoples.
Dr Amanda Steele, former IHS student and ANU
Medical School graduate, says she appreciated
opportunities such as her six-week placement in
Yuendumu, a remote town in the Northern Territory.
"The Indigenous Health Stream was a great support for
me, because it enabled me to connect with my culture
throughout Medical School, which was so good for the
mind, body and soul."
Funds from ACT Health provide one scholarship of
$18,000 a year, during the four years of the
medicine program.
The 2018 Peter Sharp Scholarship recipient,
Christopher Hagan, says that he is grateful for both
the financial security and the opportunities that the
scholarship have opened up for him.
"I have opportunities here that a lot of people in my
family and my community have never had, and I feel so
lucky and so grateful. My dream is to be a rural GP in a
country town – hopefully back home."

20
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Aboriginal and Torres Strait Islander applicants also
receive financial assistance to help with the often
overwhelming process of preparing for the GAMSAT
test to get them into the ANU Medical School.
In addition, ACT Health assists IHS students to
participate in a two-day cultural immersion program on
the south coast of NSW through the Ngaran Ngaran
Culture Awareness program.
"It was inspirational to hear from people who are
looking forward, and focusing on how to improve the
lives of Aboriginal people through sharing their culture,”
said one participant. “The experience has helped
me to see how we can focus on the strengths of
Aboriginal culture in the practical application of health
and medicine.”
So far, a total of 68 medical students have participated
in the IHS, with 41 students enrolled in the four-year
program in 2019.

The experience has helped
me to see how we can
focus on the strengths of
Aboriginal culture in the
practical application of
health and medicine.
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Image above: 2019 Whitworth Roach competitors
Image background: Chenxiao Chen 2019 Winner of Whitworth Roach Classical Music Competition

GIVING TO SUPPORT
MUSICAL DEVELOPMENT
The annual Whitworth-Roach Classical
Music Performance Competition is a
key event on the ANU School of Music
calendar. It celebrates the talent and
dedication of ANU classical music
students, who have the chance to win
a share of $20,000, and the opportunity
to perform for internationally acclaimed
musicians and a gathering of the
wider community.
The music competition, supported by the generous
donation of Ms Christine Roach, completed five years
in 2019. Christine had her first experience of classical
music at age 10 when her parents, Sylvia and
William Whitworth, took her to a Chopin piano recital.
Listening, playing and appreciating classical music
became a constant in Christine’s life and when she

22
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was looking for ways to give back to the community,
her mind turned to the ANU School of Music.
In recent years, Christine has deepened her support
of the ANU School of Music and its students by
establishing the Whitworth Roach Classical Music
Scholarship. It aims to encourage and support first
year undergraduate students to undertake studies
in classical music performance at the school.
Established in memory of Christine’s parents, the
scholarship offers up to four awards each year.
Of the scholarship, Kim Cunio, Head of ANU School
of Music, says, “For a young musician, finding out
that a lovely person has given you a scholarship,
and that they believe in you as a musician, has a
profound effect.
“Often when musicians come into this career, they are
only told how hard it is and that no one will support

Without the scholarship, I would not have been able to travel
from my home in Tasmania to the ACT to study at ANU.

them. But when someone like Christine comes along,
it shows these young students that someone believes
in them.”

find my feet and focus on performing my best at
my studies.”

“Winning the scholarship meant that all my hard work
as a musician had been recognised,” said Lily Ward,
2019 Whitworth Roach scholar. “It also meant that I
would be able to continue practising without financial
limitation. Without the scholarship, I would not have
been able to travel from my home in Tasmania to the
ACT to study at ANU.”

Chenxiao Chen, 2019 Winner of Whitworth Roach
Classical Music Competition, feels honoured to have
been selected. “I am very grateful for this opportunity
and competition, which allows me to play in front of
an audience.”

For Jarrod Hunter, winning the 2019 scholarship
confirmed to him that he had made the right choice by
studying at ANU.
“The Whitworth Roach scholarship has allowed me
to settle into my new life in Canberra comfortably.
Without this support, I would not have been able to
maintain rental payments, so it has allowed me to

Mia Huang, the 2018 joint winner of the competition,
said “The prize money assisted significantly with
living and study costs, as my family was going
through health and financial issues at the time.
“Winning the competition was an important milestone
in my development as a musician. It was a great
encouragement to receive such positive
feedback from the audience and internally
acclaimed adjudicators.”
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This bequest changes
everything. It will enable us to
build the most comprehensive
discovery program for this
rare disease in Australia and
possibly the world.

Image above: Professor Carola Vinuesa says the Pryor bequest will be a ‘game changer’ for research in
dermatomyositis. Photo by Lannon Harley

A LEGACY GIVES NEW
HOPE FOR RESEARCH
ON RARE AUTOIMMUNE
DISEASE
Professor Carola Vinuesa,
Co-director of the ANU Centre for
Personalised Immunology (CPI) calls
it a ‘game-changer’. She’s referring to
the $10 million donation for research on
dermatomyositis, a rare
autoimmune disease.
There is so much about this donation that makes it
unique. It comes from Jenny and Bruce Pryor, who
both passed away in 2017, and is the largest bequest
ANU has ever received. And it has helped establish
the Jenny and Bruce Pryor Research Fellowship at the
CPI to support research on dermatomyositis, or DM,
which Jenny suffered from in her later years.
DM causes chronic muscle inflammation, pain and
weakness, and Professor Vinuesa feels the funding
will unlock vital work that gives sufferers new hope
for a cure.
"It is a rare disease that affects about one in 100,000
people and therefore not a prominent part of current
large research programs," Professor Vinuesa said.
"This bequest changes everything. It will enable us to
build the most comprehensive discovery program for
DM in Australia and possibly the world."
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The Pryors first approached ANU with their intentions
in April 2017. Their wishes have been stewarded by
nephew, James Graham, and his partner Tanya.
"Bruce and Jenny loved each other dearly. Everything
they did in life was for each other. So it is fitting that
this major bequest and the vital work it will fund will
carry their names," Mr Graham said.
“I can think of no better place than ANU to honour
Bruce and Jenny's lives through world-leading
research to which their legacy will make a
tangible difference."
ANU Vice-Chancellor Professor Brian Schmidt
feels this inspirational gift from Jenny and Bruce
will empower the University to use research into
this complex autoimmune disease in the most
profound way.
"People who they have never met, and will never
meet, will benefit from the Pryors' generosity and
commitment to making a difference,” Professor
Schmidt said. "Great breakthroughs are founded in
great research. And great research is boosted by
generous donations like this.”
Professor Vinuesa aptly articulates the positive impact
of this bequest on DM research and treatment.
"This is not just a gift to ANU. This is a gift to
the world."

BEQUEST LEADS TO NEW
DIRECTION IN WATER
RESEARCH
Beryl John, inspired by the University's
leading environmental research,
committed a bequest in her will to ANU.
Established in her mother's name,
the Hilda John Endowment supports
education and research in environmental
land and water problems.
On making her bequest, Beryl reflected, "In common
with others of my generation, I find that I cannot waste
– not water, energy, air or soil, nor consumer goods
or cash – and as a result, at the end of my life, I have
assets to give away. My hope, of course, is that they
will be well used".
Dr Barry Croke, Associate Professor, Integrated
Catchment Assessment and Management, The
Fenner School of Environment & Society as well
as the Mathematical Sciences Institute, is currently
realising Beryl’s vision with the support of the
Hilda John Endowment.
“The funding is being used to carry out several
projects, including an uncertainty analysis of the
Queensland Paddock to Reef model,” said Barry.
“Impacts on water quality on the Great Barrier Reef
are an important part of protecting this key natural
asset from future negative impacts, particularly given
the stresses introduced through climate change. This

will have important implications in terms of social,
cultural and economic viewpoints.”
The project also focuses on improving model
predictions under climate change scenarios that can
help guide catchment managers and policymakers.
“We are also trying to understand the impacts of
extended periods of low flows on the water supply
to rural and Indigenous communities like Brewarrina
and Walgett. This has an impact on community health
through increased concentration of sodium, as well as
the environmental and social impact of potential algal
blooms and fish kills.”
Barry believes philanthropy plays a vital role in driving
critical environmental research.
“The support received through the funding helps
facilitate multi-disciplinary research across ANU,
enabling advances to be made that would otherwise
be missed.
“Our research is increasingly important in a world
being impacted by factors like climate change and
population growth. We seek to honour Beryl’s vision
through our work.”
The project is a fitting tribute to the memory of Beryl’s
mother, Hilda John, who loved people and the land.
Image background: photo by Alex Perez, UnSplash.com
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ANU
FOUNDATION
Chair’s message

Thank you for your continued support, creating
opportunities for our students, researchers and staff.
We truly value the support of our donor community
and the trust you put in us with your gift. We are
committed to honouring this trust by ensuring your
gift is managed in the most ethical and
transparent manner.

Image: Scar tree, ANU Campus, Photo by Lannon Harley

ANU
FOUNDATION BOARD

The ANU Foundation was established in 2019 to
deliver on this commitment, improving upon and
replacing the ANU Endowment for Excellence. As our
philanthropic support grows, it is the role of the ANU
Foundation and its Board to ensure we continue to
direct your gifts towards their intended purpose in an
appropriate and accountable manner.
I would like to thank the members of the ANU
Foundation Board – each of whom works in a
volunteer capacity – for their valuable contributions
in delivering greater assurance to you, our valuable
donors. I also extend my thanks to all the volunteers
who have supported the Endowment for Excellence
with their time, effort and dedication over many years.
I and my colleagues on the ANU Foundation Board
are committed to ensuring that your gifts continue
to be translated into research, teaching and student
support that has a transformative impact on society.
Your support is vital to ANU working towards a
better future.

What is the ANU Foundation?
The ANU Foundation is the governance framework
for all gifts made to the University. It ensures that
ANU maintains the highest standards in relation
to its fundraising activities and that gifts made to
the University are properly used and appropriately
accounted for.
The ANU Foundation Board is the key oversight
body for the ANU Foundation, advising Council
and the Vice-Chancellor on the governance,
management and performance of the University’s
fundraising activities and of all gift funds. The
Board oversees the responsible financial and
risk management of all gift funds within the ANU
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Thank you for everything you make possible.

Ms Robyn Watts
Chair, ANU Foundation Board
The Australian National University

Foundation, ensuring that monies are disbursed
and activities supported in line with donor wishes
and for the life of each gift.
The ANU Foundation was established on 1 January
2019 by The Australian National University (ANU
Foundation) Statute 2018. The ANU Foundation
and ANU Foundation Board supersede all bodies
established under the previous legislation –
including the the ANU Endowment for Excellence,
Endowment Fund, Board of Governors,
Foundations of the Endowment, and
Foundation Directors.

2019 Council-appointed
members

2019 Ex-officio
members

Ms Robyn Watts
Chair
BA ANU, MA Reading, GradDipBusMgmt Canberra
Various Board Directorship roles

Mr Adam Black
BCom UQ, FCPA Australia, CA
Chief Financial Officer, ANU

Mr David Olsson
Deputy Chair
LLB ANU
King & Wood Mallesons
Mr Stephen Byron
BComm, LLB (Hons), GradDipLegPrac, ANU
Managing Director, Canberra Airport
Mrs Jennie Cameron AM
BA ANU, FAICD, EMFIA
CC&N Pty Ltd
Social Enterprise Development Consultants

Professor Mike Calford
BSc (Hons) PhD Monash
Provost, ANU
Professor the Hon Gareth Evans
AC QC FASSA FAIIA
BA LLB (Hons) Melb, MA Oxf, Hon LLD Melb, Syd, Carleton,
Queen’s Ont
Chancellor, ANU
Ms Naomi Flutter
MPP (Harvard), LLB (Hons) ANU, BEc (Hons) ANU, GDLP ANU
Pro Chancellor, ANU

Ms Kate Jordan
BComm, LLB ANU, LLM University of Sydney
Deputy Chief Executive Partner, Clayton Utz

Mr Zyl Hovenga-Wauchope
BCA BA (Hons) ACU, GCertLaw ANU
President, ANU Postgraduate and Research Students’ Association
(PARSA) (September 2018 – August 2019)

Ms Alison Kitchen

Utsav Gupta

Mrs Michelle Melbourne
BS (Psychology, Statistics and Computer Science) ANU, MA
Reading, GradDip AICD
Co-Founder, Intelledox

Ms Barbara Miles
BA (Mus) Soton, PG Cert Educ Goldsmiths Lond
Vice-President (Advancement)

BComm UOS
National Chairman KPMG Australia

BEng (Amity)
President, ANU Postgraduate and Research Students’ Association’s
(PARSA) (from September 2019)

Professor Brian P. Schmidt AC
BS (Physics) and BS (Astronomy) Arizona, PhD (Astronomy) Harvard
Vice-Chancellor and President, ANU
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GIVING DAY
A better future for Sonesh

Sonesh, an ANU Engineering student,
moved from Afghanistan to Australia due
to safety issues. She had to overcome
a lot of obstacles to get to where she is
today. She feels studying at ANU is a road
to a better future for her.
“The ANU community has so much potential to
make change and university has allowed me to study
subjects of interest in depth.
"I believe if I become an engineer I can make a
difference and build facilities that would make the
world a better place, so fewer people would have
to struggle.
"I wouldn’t be here without a scholarship and, like
myself, there are many other students out there who
have experienced hardship that has disadvantaged
them in getting a tertiary education. Scholarships and
student support allow us to reach our full potential and
become the new generation of Australia’s leaders."
Sonesh believes scholarships give students more
than a degree.
“You might not be able to change the world, but you
can definitely change the world of one person.”
Image background: ANU Engineering student Sonesh at the 2019 Giving Day BBQ
Image right: ANU Student Caller Rohan

Helping Soumi realise her dream
Soumi Gopalakrishnan is studying a
Bachelor of Health Science, which is the
first step towards her dream of studying
Postgraduate Medicine.
"I really wanted to go to a university that would help
me get where I need to be in the future."

"If it wasn't for the scholarship, I wouldn't be here
on my way to reach my dream. It feels great to know
there are people who care about others, even people
they have never met. Without them, so many students
wouldn't be able to achieve their dreams. What
they're doing is not just helping the individual, but the
whole population in general.”

She believes that being at ANU has challenged her to
learn more about herself, setting her on the right path
for her future in medicine.

Soumi believes that, alongside her ambition of taking
on leadership opportunities, giving back will also be an
important part of her future.

Looking out for others and offering support whenever
possible is especially important for Soumi as a
recipient of the ANU Humanitarian Scholarship. She is
keen to highlight the positive impact that donors have
on scholarship recipients and the wider community.

"I think it is very important to give back to society,
in appreciation for everything that they have done
for me."

PHONE APPEAL
Speaking to alumni and donors means
a lot to Rohan.
The 2019 ANU Calling Program was focused on
building relationships with our valued alumni and
raising support for ANU scholarships.
Rohan, an ANU Student Caller, has enjoyed having
meaningful conversations with alumni. He is
currently in his fourth year of studying a Bachelor of
International Security and Criminology double degree.

participate in. I can speak from the theatre side of
it, because that’s where I really got involved. I know
people who never touched sport before they came
here and now they’re playing at uni games every year.
There’s a lot more than a degree at ANU when people
take the time to experience all that is on offer here.”

“When I heard the ANU Calling Program was
spreading the word about scholarships, I was really
interested in being a part of it. Scholarships give
an incredible opportunity to study at a world-class
university like ANU. A lot of people I know are on
scholarships and they’re redefining what societies are
doing and what experiences other people are having.

Giving Day 2019 raised more than $120,000, including
$40,000 of challenge funds from ANU, towards
scholarships and student support that directly impact
both current and future students. Thank you to our
donors! Save the date for Giving Day this year on
Wednesday 30 September 2020.
28
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"I also enjoy talking to alumni about their experiences
at ANU. When they share fun stories, I hear them
light up at the end of the phone. More often than not,
their stories and time here at ANU have fed into what
they’re doing now.
"Our alumni are out there living in the world, making a
difference and succeeding after graduating from ANU.
Any help they give is incredible and means a lot to us.”
Rohan truly believes students get more than a degree
at ANU.
“There are so many clubs and societies, and extracurricular opportunities here that many students
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Image above: Dr Kamalini Lokuge
Image right: provided by Dr Lokuge

ENSURING SAFE
DELIVERIES IN A
HUMANITARIAN CRISIS
Sierra Leone has the world’s worst maternal mortality rate. An experienced team of
ANU epidemiologists and public health physicians are working with local partners to
halve maternal death rates in just three years.

A crisis in maternal health

One in 17 women die during childbirth in Sierra Leone. This is devastating for families and the entire community.
The vast majority of maternal deaths are preventable but a lack of qualified health personnel, years of civil war
and the Ebola epidemic have shattered local health systems. With crisis becoming the status quo in Sierra
Leone, aid agencies and governments have been unable to adequately intervene.

This project wouldn’t happen without the support of
Alastair and our other generous donors.
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Halving maternal deaths

An ANU team, led by Dr Kamalini Lokuge, is working
in collaboration with local communities, Médecins
Sans Frontières (MSF) and the Sierra Leone Ministry
of Health and Sanitation (MoHS) to deliver effective,
sustainable and scalable solutions that leverage and
transform existing programs.
MSF doctors are currently providing life-saving
services to pregnant women and their newborns.
However, long lasting change will need deeper and
systemic solutions, which Sierra Leonean health staff
can implement after MSF leave.
Dr Lokuge and her team are leveraging their unique
model – which has proven successful in the Ebola
outbreak in West Africa and in helping tackle family
and sexual violence in Papua New Guinea – to build a
capable local health workforce and community.
Using a rigorous evidence-based approach, they
work closely with local universities to train local health
personnel. This will help them to continue delivering
critical solutions over the longer term, catering to the
unique health challenges faced by mothers in Sierra
Leone. It also ensures a sustainable impact is made
from within the community.

Alastair Holberton (BEc ’70), CEO of Interchange
Group, is the lead donor to the program. His support
was inspired by its potential to make a positive impact
on the lives of thousands of people.
“The ANU research team has a unique capability of
operating in Africa. When they came to me with their
proposition of halving maternal death rates within
three years, I immediately wanted to help in facilitating
this project,” said Alastair.
“It will have a profound impact by saving the lives of
thousands of mothers and children. What could be
more rewarding and worthwhile?”
Dr Lokuge said that philanthropic support is critical to
the project’s progress. “This project wouldn’t happen
without the support of Alastair and our other
generous donors.”
“There is a very high level of trust in our work,
including with our partner, the Ministry of Health and
Sanitation in Freetown. The research program will
give us a very clear understanding of the community
and the health system barriers that contribute to the
maternal deaths, and much more importantly, how we
can support local communities and health workers to
fix them.”
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2019 REPORT TO DONORS

ADV_0420_0353

In April 2020, in response to COVID-19, ANU temporarily transitioned to remote
working, teaching, research and study. The Donor Relations team remains
available to assist but please note there may be delays in processing donations
received by post. We encourage you to consider donating through our website, or
please contact us for further assistance.
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Research Update:

Australian National University 'AA+/A-1+' Ratings
Affirmed; Outlook Stable
July 12, 2020

Overview

PRIMARY CREDIT ANALYST

- The COVID-19 pandemic and associated travel restrictions will cause a sharp drop in
international student enrolments and tuition fee revenue at ANU.

Martin J Foo
Melbourne

- The university will respond with cuts to operating and capital expenditure. Operating margins,
which have been very strong during the past few years, are likely to weaken in 2020 and beyond.

+ 61 3 9631 2016

- ANU's high level of available financial resources and low debt service mean it can absorb the
revenue shock without a material weakening in its financial profile.

SECONDARY CONTACT

- We are affirming our 'AA+/A-1+' long- and short-term ratings on ANU. The outlook is stable.

Melbourne

martin.foo
@spglobal.com

Rebecca Hrvatin
(61) 3-9631-2123
rebecca.hrvatin
@spglobal.com

Rating Action
On July 13, 2020, S&P Global Ratings affirmed its 'AA+/A-1+' long- and short-term issuer credit
ratings on Australian National University (ANU), an Australian public university. The outlook is
stable.

Outlook
The stable outlook reflects our expectation that within our two-year rating horizon ANU will
maintain its strong market position and financial profile, even though some financial metrics may
weaken as a result of the COVID-19-induced disruption to enrolments. We also expect ANU's
relationship to the Australian government to remain unchanged.

Downside scenario
There could be downward pressure on the ratings during the next two years if international travel
restrictions persist well into 2021 and university management is unable to respond with adequate
savings. Financial performance could wane if operating margins decline or turn negative for a
prolonged period. This could cause ANU to draw down on its cash, financial assets, or available

www.spglobal.com/ratingsdirect
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resources, and/or raise new debt.
Downward pressure could also arise from a combination of a deteriorating standalone credit
profile and a weakening of ANU's role and link to the Australian government.

Upside scenario
Upward pressure on the ratings could eventuate if ANU were to demonstrate greater revenue and
expenditure flexibility through, for example, accumulating a large endowment fund like some of its
'AAA' rated international peers. This could help to support ANU's financial profile during periods of
stress.

Rationale
Travel restrictions and social distancing measures associated with the COVID-19 pandemic will
crimp ANU's enrolments of international and, to a lesser extent, domestic students in 2020. This
will lead to a plunge in student tuition revenue. We expect that ANU will respond with a package of
measures such as pay freezes, voluntary redundancies, and deferrals of capital investment and
discretionary spending.
Our 'AA+' rating on ANU reflects its standalone credit profile, which we assess at 'aa+', based on
its extremely strong enterprise profile and very strong financial profile. We expect that ANU will
maintain its excellent market position and that student demand will rebound after a dip in 2020.
ANU entered the pandemic with a robust balance sheet and relatively low debt-servicing needs.
The ratings also reflect our opinion that there is a high likelihood the Australian government would
provide extraordinary support to ANU in a financial distress scenario.

Excellent reputation and performance in international rankings will help to
sustain future student demand
We consider the higher-education industry globally to be low risk. It tends to be characterized by
countercyclical revenues, considerable barriers to entry from startups, and stable but slim
industry profit margins. However, the COVID-19 pandemic has delivered a sector-wide jolt to
colleges and universities in all of the countries where we maintain public credit ratings (see
"Outlooks Revised On Certain U.S. Not-For-Profit Higher Education Institutions Due To COVID-19
Impact," published April 30, 2020, and "The Higher Education Sector Outlook Is Now Negative For
Australia, Canada, Mexico, And The U.K.," published May 14, 2020).
ANU's main campus in Canberra has been closed for several months and many classes have
transitioned to online learning. ANU is in the process of a staged reopening as
government-imposed restrictions are gradually eased. We expect future domestic demand for
higher education in Australia to remain resilient. Early data suggest that domestic applications to
study at ANU will rise as school leavers and people displaced from the labor market turn to tertiary
study. We believe the pandemic has driven Australia into recession for the first time in almost 30
years. However, Australia's wealthy and diversified economy--with a GDP per capita of around
US$51,400 in 2020--supports the fundamentals of its higher-education sector.
Meanwhile, demand from international students will remain subdued for some time. In March
2020, the Australian government sealed its borders to all inbound travelers except Australian
citizens, residents, and family members. This will severely curb the number of new international
onshore students enrolling in the second semester of 2020 and first semester of 2021. Growing
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tensions in the China-Australia bilateral relationship also pose a significant downside risk. ANU,
together with the nearby University of Canberra, developed a pilot program that would have seen
several hundred international students return to Canberra under special quarantine
arrangements later in 2020. However, the plan has been temporarily postponed due to a spike in
COVID-19 cases in the neighboring state of Victoria.
Student quality at ANU is high; new commencing students have a median Australian Tertiary
Admissions Rank (ATAR) of about 97.10 out of a possible 99.95. In response to the pandemic,
which has affected secondary schooling in some states, ANU has tweaked its admissions
procedure so that it can make offers based on a student's performance in year 11 (the
penultimate year of secondary school) instead of year 12. From 2020 onward, ANU will also
consider a student's extracurricular achievements alongside his or her ATAR in determining
eligibility for admission. The university's 2020-2023 strategic plan calls for it to maintain the most
demanding entry standards in the nation.
ANU's retention rate for undergraduates is solid, at about 93% in 2018. The university guarantees
accommodation for all first-year, first-semester undergraduate students. Compared with its
peers, ANU has a large postgraduate cohort representing about 43% of its student base. Before
the onset of COVID-19, ANU had already articulated a strategy to reduce annual growth in
enrolments by becoming more selective, in stark contrast to many of its peers. Full-time
equivalent student numbers, excluding those in nonaward programs, were roughly flat year on
year in 2019 at about 19,800. There are six Nobel laureates among ANU's alumni and staff,
including Professor Brian Schmidt AC, who is the vice-chancellor (the university's president and
chief executive officer). Some 87% of ANU's academic staff hold a PhD qualification, the highest
proportion in Australia.
ANU has stepped up its cybersecurity efforts. In June 2019, ANU disclosed that it had been the
victim of a data breach, with an external party gaining unauthorized access to a large volume of
personal staff, student, and visitor data. The breach does not appear to have led to any regulatory
penalties or commercial losses. The breach does not weigh on our assessment of ANU's enterprise
profile at present, and the university's detailed reporting of the matter supports our favorable view
of its transparency.
The university is governed by a 15-member council, seven members of which are appointed by the
federal minister for education. A new chancellor (head of council), the Hon. Julie Bishop,
commenced in January 2020. Day-to-day management is delegated to the vice-chancellor. The
current vice-chancellor has been reappointed for a second five-year term from January 2021. ANU
has an interim chief financial officer after the recent departure of its former CFO.
ANU, established by an act of parliament in 1946, is a midsize, research-intensive university
whose main campus is located in the Australian capital city of Canberra. Its performance in global
university rankings underpins its competitive position. It placed 50th in the 2020 edition of the
Times Higher Education World University Rankings and 76th in the Academic Ranking of World
Universities in 2019. It is also the highest-placed Australian institution in the 2021 edition of the
QS World University Rankings, at equal 31st. ANU leads the nation in research, with 96% of its
research outputs recognized as being above world standard in the latest "Excellence in Research
for Australia" results.
ANU is a member of Australia's elite, research-focused "Group of Eight" universities, as well as
the International Alliance of Research Universities and the Association of Pacific Rim Universities.
Like all of its domestic peers, ANU is accredited by the Tertiary Education Quality and Standards
Agency (TEQSA), the Australian government regulator. ANU produces financial statements on a
calendar-year basis and is audited by the Australian National Audit Office. Like its peers, ANU
does not release interim or half-yearly results. Its annual reports are tabled in the Australian
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parliament. As its 2019 annual report is yet to be published, some of the analysis in this Research
Update is based on preliminary data.

Revenue to take substantial hit in 2020 and future years; high available
resources and low debt service underpin financial profile
ANU has announced that it faces a shortfall relative to budget of A$225 million in 2020. Revenue
will be A$150 million below expectations, primarily because of lower enrolments of full-fee-paying
international students and lower commercial revenues from the main campus being closed. Costs
will be A$75 million higher than budgeted due to financial hardship relief offered to students,
technology upgrades to facilitate online teaching, and increased cleaning services. In addition,
ANU intends to commit A$50 million to pay for voluntary redundancies. University management
believes it can offset A$125 million of the shortfall by deferring capital works, recruitment, and
travel expenses, and is targeting a further A$100 million in savings on top of this. In a recent vote,
university staff agreed to defer pay rises scheduled for 2020 and 2021, which should save ANU
A$6.75 million in 2020 and A$13.5 million in 2021.
We believe that operating margins will be compressed in 2020 and future years. Importantly,
because many students study multiyear courses, a drop in enrolments in one year will have a
compounding effect on revenue over the following years. ANU's financial performance has been
very strong during the past few years, with adjusted operating surpluses standing at
approximately 12.1% of operating expenses based on our three-year weighted-average measure.
Before the onset of COVID-19, ANU benefited from rapid growth in full-fee-paying students from
China and other parts of Asia. However, growth in this revenue stream slowed to 2% in 2019 after
rising 28% in the preceding year. We exclude nonrecurring or one-off items, such as a large grant
booked in 2018 and 2019 for a new supercomputer, from our operating margin metrics.
ANU derives its revenue from a range of sources, including the Commonwealth Grant Scheme
(CGS), which is paid to universities to subsidize the teaching of domestic students; tuition fees;
research grants; and funding from government departments for commissioned research. The
university has an excellent track record in winning competitive grants from the Australian
Research Council, the National Health and Medical Research Council, and other grant providers.
Uniquely among Australian universities, ANU also receives about A$204 million from the
Australian government in the form of the National Institutes Grant, which allows it to pursue
research in areas of public policy priority. Income from donations and bequests is a small
component of the revenue base, though in 2016 ANU received a donation equivalent to about
A$100 million to build two new student halls of residence and to fund a scholarship program.
We consider ANU's revenue flexibility to be somewhat limited by legislated caps on domestic
student contributions (i.e., the tuition fees paid by domestic students, often with the help of a
government loan), and expenditure flexibility is constrained by the high proportion of employee
expenses in its cost base. However, the fees charged to international students are generally
deregulated and higher than those paid by their domestic counterparts. Capital expenditure, in
cash terms, dropped a little in 2019, to A$278 million, following completion of the new Kambri
precinct and several student halls.
It is too early to say how the Australian government's June 2020 "Job-ready Graduates Package"
will affect ANU. The package, which is still subject to the passage of legislation, will redesign CGS
funding clusters and student contribution bands for domestic students. From 2021 onward, some
domestic students in priority fields such as nursing, teaching, health, and engineering will pay
lower contributions, while others, in fields such as arts and law, will pay higher contributions. The
total revenue that universities receive for enrolling any particular domestic student, which is the
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sum of the student contribution and CGS subsidy, will also change. This could incentivize
universities to alter the mix of courses they offer. Aggregate CGS funding will resume growing after
effectively being frozen during 2018-2020, which should allow the university sector to teach more
domestic students from next year. The reforms do not affect international students or the majority
of postgraduate students.
The Australian government has offered only modest financial relief to the sector (see "Hitting The
Books: Could COVID-19 Affect Australian University Ratings?" published April 21, 2020). The
government will refund or waive fees paid by universities to regulatory agencies. It has also locked
in CGS payments and Higher Education Loan Program advances for 2020, promising that
government funds will not be clawed back if domestic enrolments fall below university
projections, as they ordinarily would. However, no public university in Australia has been eligible
for the government's JobKeeper wage subsidy program because none of their revenues has fallen
by enough to qualify.
ANU's outstanding debt as of Dec. 31, 2019, consists of indexed annuity bonds, issued in October
2004 with a current book value of around A$72 million and a maturity of 25 years, and A$200
million in fixed-rate medium-term notes, issued in November 2015 with a maturity of 10 years. The
annuity bonds are repayable by quarterly instalments of principal and interest that are indexed to
the inflation rate (i.e., the Australian Consumer Price Index). ANU's maximum annual debt service,
as a proportion of its adjusted operating expenses, stands at a low 3.3%. This ratio could rise if
ANU were to raise new debt as part of its COVID-19 response or to finance capital expenditure.
Australian Accounting Standards Board (AASB) 16, a new accounting standard adopted in 2019,
removed the distinction between operating leases and finance leases; however, we continue to
exclude operating lease liabilities from our measures of debt, in line with our criteria.
In 2016, ANU signed a 30-year concession agreement with private investors for its portfolio of
student residences. In return for an upfront payment to the university, the investor consortium will
receive revenue from the net rental stream for the next 30 years. ANU retains ultimate ownership
of the residences, and the private investors have no recourse to the university. As such, we do not
treat this arrangement as a form of on- or off-balance sheet debt. In addition, ANU reports
quantifiable contingent liabilities of about A$110 million at the consolidated level, with most of
this related to uncalled capital for its unlisted financial investments and possible future workers'
compensation claims.
ANU's liquidity could decline if it is unable to achieve sufficient cost reductions and resorts to
drawing down its cash and investments instead. In our view, ANU entered the pandemic with very
strong liquidity. Its consolidated cash and investments grew in 2019 to approximately A$2 billion,
or 7.2x total debt. Most of ANU's financial assets are managed as part of a long-term investment
pool that is invested in a diversified portfolio that includes Australian and overseas equities,
alternatives, fixed-income securities, cash, and property. ANU's available resources stood at
about A$1.1 billion, or 4.0x total debt. Our analysis of available resources excludes ANU's
endowment fund and Commonwealth Superannuation Scheme (CSS) assets because these assets
are generally restricted and may not be available to service debt. ANU's CSS account, which is
used to meet emerging defined-benefit pension liabilities, is fully funded on an actuarial basis.

High likelihood of extraordinary government support
Our view of a high likelihood of extraordinary government support reflects our assessment of
ANU's very important role and strong link to the Australian government.
ANU is an independent, not-for-profit entity that fulfils a very important public policy role in its
delivery of higher education and research. In addition, ANU is the only Australian university to
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receive funding through the National Institutes Grant. The grant allows ANU to undertake basic
and applied research to address issues that are critical to the nation.
ANU's link with the Australian government is strong, as evidenced by the latter's track record of
funding and oversight of the higher-education sector. ANU was established under Commonwealth
legislation, and the minister for education appoints seven members of the university's governing
council. ANU reports on its spending of government funds to the Australian Department of
Education. A federal agency, TEQSA, regulates the university sector and sets standards that
higher-education providers must meet to maintain their registrations. In addition, the Australian
government administers the Higher Education Loan Program, an income-contingent loan scheme
used widely by domestic students.

Environmental, social, and governance factors
In S&P Global Ratings' view, higher-education entities face elevated social risk due to ongoing
uncertainty regarding the duration of the COVID-19 pandemic and the impact on enrolment levels
in the second half of 2020 and beyond. We view the risks posed by COVID-19 to public health and
safety as a social risk under our environmental, social, and governance (ESG) framework. ANU's
environmental risks are broadly in line with our view of the sector as a whole, though in early 2020
campus activity was affected by bushfire haze and a severe hailstorm. We consider ANU's
governance to be stronger than the sector average. ANU adopted a socially responsible
investment policy in July 2013, and it requires its external portfolio managers to follow certain
ESG-based sector exclusions and meet carbon intensity targets.

Our coronavirus assumptions
S&P Global Ratings acknowledges a high degree of uncertainty about the evolution of the
coronavirus pandemic. The consensus among health experts is that the pandemic may now be at,
or near, its peak in some regions but will remain a threat until a vaccine or effective treatment is
widely available, which may not occur until the second half of 2021. We are using this assumption
in assessing the economic and credit implications associated with the pandemic (see our research
here: www.spglobal.com/ratings). As the situation evolves, we will update our assumptions and
estimates accordingly.

Australian National University - Selected Indicators
Medians for 'AA' rated public
colleges and universities

--Financial year ended Dec. 31-('000s A$)

2019e

2018a

2017a

2016a

2018a

19,790

20,006

18,616

16,908

35,846

Selectivity rate (%)

N.A.

N.A.

N.A.

N.A.

67.8

Undergraduates as a % of total
enrollment

52.6

51.4

50.9

49.8

78.6

Retention rate (%)

N.A.

93.0

92.0

92.0

86.0

Graduation rates (six years) (%)

N.A.

79.2

79.5

82.7

MNR

Enterprise profile
Full-time equivalent enrollment
(no.)
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Australian National University - Selected Indicators (cont.)
Medians for 'AA' rated public
colleges and universities

--Financial year ended Dec. 31-('000s A$)

2019e

2018a

2017a

2016a

2018a

Adjusted operating revenue

N.A.

1,306,569

1,245,805

1,153,419

MNR

Adjusted operating expense

N.A.

1,141,739

1,085,742

1,085,734

MNR

Net operating margin (%)*

N.A.

14.4

14.7

6.2

1.5

Student dependence (%)

N.A.

33.2

29.7

27.2

39.7

Research dependence (%)

N.A.

21.7

22.0

21.0

MNR

Government grant dependence
(%)

N.A.

30.9

32.5

33.2

19.2

Endowment and investment
income dependence (%)

N.A.

5.8

8.7

11.4

1.4

Adjusted outstanding debt§

N.A.

282,743

285,033

291,423

828,692

Maximum annual debt
service/total operating expense
(%)

3.3

3.4

3.6

3.6

3.5

Available resources to adjusted
operating expenses (%)

94.8

62.5

74.9

76.0

35.3

Available resources to total debt
(%)†

405.6

252.5

285.2

283.0

97.8

Financial profile

*Net income/operating expense. §Median figures are in U.S. dollars. †Does not include revolving credit facilities as an available resource.
MNR--Median not reported. N.A.--Not available. a--Actual. e--Estimate.
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Analytical Factors
Local Currency

aa+

Australian National University (The)
Senior Unsecured

AA+

Certain terms used in this report, particularly certain adjectives used to express our view on rating relevant factors,
have specific meanings ascribed to them in our criteria, and should therefore be read in conjunction with such
criteria. Please see Ratings Criteria at www.standardandpoors.com for further information. Complete ratings
information is available to subscribers of RatingsDirect at www.capitaliq.com. All ratings affected by this rating
action can be found on S&P Global Ratings' public website at www.standardandpoors.com. Use the Ratings search
box located in the left column.

S&P Global Ratings Australia Pty Ltd holds Australian financial services license number 337565 under the Corporations
Act 2001. S&P Global Ratings' credit ratings and related research are not intended for and must not be distributed to any
person in Australia other than a wholesale client (as defined in Chapter 7 of the Corporations Act).
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ATTACHMENT 31.1
Research Update: Australian National University 'AA+/A-1+' Ratings Affirmed; Outlook Stable
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ATTACHMENT 32.1

Australian National University - Research Services Division
Grants and Consultancies
Awarded between 15 May 2020 and 09 July 2020
College of Arts and Social Science ................................................................................................................................... 2
College of Asia and the Pacific ......................................................................................................................................... 3
College of Business and Economics ................................................................................................................................. 4
College of Engineering and Computer Science ................................................................................................................ 5
College of Health and Medicine ....................................................................................................................................... 6
College of Science ............................................................................................................................................................ 7
College of Law.................................................................................................................................................................. 8
Administrative Division .................................................................................................................................................... 8

Caveats:
1. The amount shown reflects the funds that were awarded for the entire grant/consultancy, grouped against the
primary funds provider.
2. Although many grants/consultancies are collaborative efforts involving more than one area of the ANU, they
are reported under the college of the primary department.
3. All amounts reported are in Australian dollars.
4. In a few cases the amount reported is shown as “funding amount TBC”. This can be for a variety of reasons,
such as the contract is still under negotiation.
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ATTACHMENT 32.1

College of Arts and
Social Science

Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

NSW Department of
Industry, Liquor, Gaming &
Racing

Dr Megan Whitty

Mixed Methods Evaluation of the Talking
about Aboriginal Gambling (TAG) Project

$450,000

John T Reid Charitable
Trusts

Dr Malcolm
Allbrook

Indigenous Australian Dictionary of
Biography

$130,000

The Smith Family

Dr Nicholas Biddle

Evaluation of On-PAR

$105,515

Australian Museum

Dr Duncan Wright

Mapping fire hit heritage

$15,000

National Geographic Society

Dr Clare McFadden

Investigating social and gender inequality in
past societies through the lens of infants and
young children

$11,784

Australian Research Council
(ARC)

Prof Andrew
Hopkins

Public lessons, private interests: Do inquiries
promote industry change?

funding
amount TBC

International Food Policy
Research Institute

Dr Patrick Kilby

Gender-Sensitive Risks and Options
Assessment for Decision Making (ROAD) to
Support WiF-2

funding
amount TBC

Navitas Pty Ltd

Prof Andrew
Norton

Consulting for Navitas Pty Ltd on pathway
colleges

funding
amount TBC
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ATTACHMENT 32.1

College of Asia and the
Pacific
Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

Commonwealth Department
of Defence

A/Prof Anthea
Roberts

Navigating the Emerging Geo-economics
Order: Integrating Economics, Security and
Technology

$998,382

Australian Research Council
(ARC)

Dr Robert Costanza

Integrated Farm Modelling to Improve
Resilience and Sustainable Prosperity

$323,091

Commonwealth Department
of Defence

Prof Evelyn Goh

Strategic Diplomacy for Australian Defence
and Statecraft

$211,280

Commonwealth Department
of Home Affairs

Dr Ryan Young

Critical Incident Stocktake and Risk
Analysis

$71,352

Commonwealth Department
of Home Affairs

Ms Katherine
Mansted

Framework for Identifying Foreign
Interference and Influence Activities

$54,252

Commonwealth Dept of
Foreign Affairs&Trade,
Australian Cnt for
International Agricultural
Res(ACIAR)

Dr Hoang Long
Chu

Evaluating the outcome of a new economic
growth model for Vietnam in 2021-2030

$35,420

Commonwealth Department
of Defence, Defence Science
and Technology Group
(DSTG)

Prof Roger
Bradbury

Modelling the emergence of the next threat
in cyberspace: A complex systems approach

$30,000

Commonwealth Department
of Foreign Affairs and Trade,
Australia-Japan Foundation

Dr Shiro Armstrong

2020 Stocktake of the Australia–Japan
relationship

$20,000

Commonwealth Department
of Foreign Affairs and Trade
(DFAT)

Dr Sharon Bessell

International & Development Economics
Program

Commonwealth Department
of Foreign Affairs and Trade,
Australia-Korea Foundation

Prof Robert Breunig International and Development Economics
Program APPLICATION

funding
amount TBC

funding
amount TBC
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ATTACHMENT 32.1

College of Asia and the
Pacific

Primary Funds Provider

Primary
Investigator

Title

Total
Amount
Awarded

Economic Research Institute
for ASEAN and East Asia

Dr Shiro
Armstrong

Economic integration and policy priorities in a
strategic policymaking environment

funding
amount TBC

Commonwealth Department
of Foreign Affairs and Trade
(DFAT)

Ms Katherine
Mansted

RFQ - Australia's Foreign Policy Options in
the Covid-and-after Strategic Environment

funding
amount TBC

College of Business and
Economics

Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

Accounting and Finance
Association of Australia and
New Zealand

Dr Kun (Tracy)
Wang

Corporate Tax Incentive Reforms and
Innovation: International Evidence

$7,500

Accounting and Finance
Association of Australia and
New Zealand

Dr Stanley Choi

Corporate Tax Incentive Reforms and
Innovation: International Evidence

$2,000
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ATTACHMENT 32.1

College of Engineering
and Computer Science
Total
Amount
Awarded

Primary Funds Provider

Primary
Investigator

Bionic Vision Technologies
Pty Ltd

A/Prof Nicholas
(Nick) Barnes

Vision processing to support mobile
ambulatory research

$80,593

Google Asia Pacific Pty Ltd

Prof Steve
Blackburn

Engineering A Performant, Functional GC
Interface for V8 Fund- Gift from Google

$57,274

Commonwealth Department
of Health

Dr Alexsandar
Antic

‘Overcoming the origins of disadvantage’
project as part of the Data Integration
Partnership for Australia project “Harnessing
Academic Expertise”

$20,000

Commonwealth Department
of Health

Dr Alexsandar
Antic

Industrial Chemicals Evaluations Prioritisation
Tool - Review

$20,000

ACT Suburban Land Agency

Dr Marnie Shaw

Jacka Community battery cost benefit analysis

$19,434

SAFRAN Electronics and
Defense Australasia

Dr Hanna
Kurniawati

Chance-Constrained POMDP for Pilot
Assistance Systems

funding
amount TBC

Commonwealth Department
of Foreign Affairs and Trade
(DFAT)

Dr Lesley
Seebeck

Quad Tech Network (QTN)

funding
amount TBC

Title
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ATTACHMENT 32.1

College of Health and
Medicine

Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

$1,470,337

Commonwealth Department
of Health

Dr Jason
Agostino

Proposal to develop and implement
contemporary, integrated cardiovascular and
chronic disease risk assessment for Aboriginal
and Torres Strait Islander peoples

Commonwealth Department
of Health

Prof Russell
Gruen

Prevalence of Asymptomatic SARS-CoV-2
Infection in Elective Surgical Patients in
Australia

$304,535

The Waterloo Foundation

Dr Kamalini
Lokuge

Strengthening participatory approaches to
adolescent sexual and reproductive health

$180,636

Beyond blue: The National
Depression Initiative

Ms Nicola Palfrey

Bushfire Response Program Consultancy
Services

$41,452

UNICEF Australia

Ms Nicola Palfrey

UA - ANU COVID-19 Collaboration:
Supporting Parenting in Times of Adversity

$30,000

QLD Department of Health

Prof Kim Greaves

ATHENA COVID-19 STUDY Part 1. Data
linkage study of outcomes in patients with
COVID-19 in Queensland

$29,860

Beta Therapeutics Pty Ltd

Prof Si Ming Man

Mechanism studies of heparanase inhibition in
macrophages

$23,005

National Health and Medical
Research Council (NHMRC)

Prof Emily
Lancsar

Tools to value health change in paediatric
populations

funding
amount TBC

Royal Australian College of
General Practitioners

Dr Danielle
Butler

The effect of COVID-19 and the introduction
of temporary telehealth items on use and costs
of GP services: a whole-of-population linked
data study

funding
amount TBC

Commonwealth Department
of Health, Office for
Aboriginal & Torres Strait
Islander Health

Dr Cathy Banwell

Digging Deeper: Exploring the effects of the
coronavirus (COVID-19) pandemic on social
connectedness and mental health

funding
amount TBC

Canberra Orthopaedic
Research and Education
Foundation Ltd (CORE
Foundation)

Dr Rachel Li

Bioinspired artificial tissues for trauma injury
– skin, ligament and cartilage repair

funding
amount TBC
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ATTACHMENT 32.1

College of Science

Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

Australian Research Council
(ARC)

Prof Loeske
Kruuk

Australian wild animals: environmental change
and quantitative genomics

$3,328,974

Astronomy Australia Ltd

Prof Sean Smith

Astronomy Australia Ltd (AAL) - Master
Subcontracting Agreement

$490,000

Commonwealth Dept of
Foreign Affairs & Trade,
Australian Cnt for
International Agricultural
Res(ACIAR)

Dr Steven Crimp

Understanding the Impacts of COVID19 on
Indo-Pacific Food Security

$249,947

Commonwealth Department
of the Environment, Director
of National Parks

Prof Robert
Heinsohn

Norfolk Island green parrot research project

$174,500

Griffith University

Prof David
Lindenmayer

Griffith University - Critical Scientific
Information for Post-Fire Forest Responses

$171,200

NSW Department of
Planning Industry and
Environment

Prof Albert Van
Dijk

Spatial river reach water budgets in the
Northern Basin

$150,000

NSW Department of
Planning Industry and
Environment

Dr Kara Nicole
Youngentob

Monitoring rescued and wild koalas in postfire habitat on the NSW southern tablelands

$98,000

Geoscience Australia

Prof John
Mavrogenes

Rare earth elements in carbonatite-related,
unconformity-related and iron oxide coppergold deposits

$90,000

QLD Department of
Agriculture and Fisheries

Prof Mark
Knackstedt

Understanding the effect of microstructure and
extractives (resin) on the permeability of wood
through 3-D imaging

$87,500

Commonwealth Scientific
and Industrial Research
Organisation (CSIRO)

Professor Colin
Jackson

Protein engineering of enzymes for plastic
biodegradation. Student Agreement Postgraduate Student - Yvonne JOHO

$84,276

Geoscience Australia

A/Prof Rhodri
Davies

Education for the Future: Scholarships for the
Masters of Earth Science (Advanced)

$60,000

NSW Department of
Planning Industry and
Environment

Prof Michael
Hutchinson

NARCliM1.5 High Resolution Future Climate
Surfaces (ANUCLIM)

funding
amount TBC
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ATTACHMENT 32.1

College of Science

Primary Funds Provider

Primary
Investigator

Total
Amount
Awarded

Title

BP Exploration Operating
Company Ltd

Dr Adrian
Sheppard

Combined MicroCT System Upgrade

funding
amount TBC

ACT Environment, Planning
and Sustainable Development
Directorate

Dr Graham
Walker

ACT Government Emissions Exhibit

funding
amount TBC

ACT Environment, Planning
and Sustainable Development
Directorate

Dr Natasha
Robinson

Greater glider and wildfire: investigating
impact, mechanisms for recovery and
persistence in fire-affected landscapes

funding
amount TBC

College of Law

Primary Funds Provider

Primary
Investigator

Title

Total
Amount
Awarded

Commonwealth Scientific
and Industrial Research
Organisation (CSIRO)

Prof Andrew
Macintosh

Indigenous Strategic Issues in Water Planning

$60,000

ANU Enterprise Pty Ltd

Dr Rebecca
Monson

Promoting Evidence-Based Policy Making for
Gender Equity in the Pacific

$42,814

Davidson Chalmers Stewart
LLP

Dr Damian
Clifford

Facebook and Fairness: Literature Review

$16,228

Administrative Division

Primary Funds Provider

National Health and Medical
Research Council (NHMRC)

Primary
Investigator

A/Prof Alice
Richardson

Total
Amount
Awarded

Title

Filling in the blanks: a spatial visualisation tool
to align national health outcome data with
regional health policy objectives

funding
amount TBC
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